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Introduction 

The ALLIANCE believes that two substantial issues affecting disabled people and 

people who live with long term conditions at the UK Parliament general election in 

May are Welfare and Employment. This briefing details the context of each and lays 

out the ALLIANCE’s proposals for the next government so that all people enjoy their 

rights to live full and contributing lives as equal citizens.  

 

We call on political parties to commit to our five key asks: 

 

1. Commit to implementing the new devolved settlement with the best outcomes for 

people, not structural change, driving the agenda. 

 

2. Conduct, through partnership between the UK and Scottish Governments, a 

public consultation on a future framework for universal and disability benefits. 

 

3. Change the narrative around disabled people and welfare benefits, 

acknowledging that politicians and political parties can influence the content of 

media stories. 

 

4. Concentrate on supporting disabled people and people who live with long term 

conditions into work, rather than sanctioning them for being out of work. 

 

5. Make sure systems respond flexibly to people with fluctuating conditions, 

including mental health issues, so that they can access support and welfare 

benefits at the points at which they need them, and work (whether paid or 

voluntary) when they are well. 

 

 

  



 

Overarching issue:  Devolution settlement 

The Smith Commission and changing devolved landscape offer us the potential to 

create a fairer, more equal Scotland by further changing the relationship and 

respective powers of the UK and Scottish Parliaments and Governments.  Powers 

must put people at the centre, going beyond administrative and structural differences 

and seeking to make real change in people’s lives.  We call for candidates to: 

 

 Commit to implementing the new devolved settlement with the best outcomes of 

people, and not structural change, driving the agenda. 

 

 Making sure that the implementation of the new devolved settlement allows for a 

smooth transition for disabled people, people who live with long term conditions 

and unpaid carers through any new welfare benefit or employability system. 

 

Overarching issues: Equality and Human Rights 

Equality and human rights are the foundation of a fair and socially just political 

landscape. All policies brought in by future UK Governments should be underpinned 

by such principles.  For instance: 

 

 There should be a renewed focus on requiring local authorities and public 

services to fulfil their reporting responsibilities under the Public Sector Equality 

Duty. 

 

 MPs should work together with members of the Scottish Parliament to make sure 

that the recommendations of the Working Together Review1 are implemented,  

putting particular emphasis on implementing the recommendation that the role of 

equality representatives in the work place should be strengthened. 

 

 A future government should protect National Human Rights Institutions from 

budgetary decreases.  This is particularly important during times of austerity 

when the rights of those most marginalised are under greater threat. 

 

Welfare Reform 

 

Universal Credit and Personal Independence Payment 

While the implementation of the Smith Commission is being considered, Universal 

Credit and Personal Independence Payment (PIP) will continue to be rolled out 

across Scotland. This means that decisions made by the next party in Government 

at Westminster will affect how these benefits are structured in the future.  We 

believe:  

 

                                                           
1
 Working Together Review: Progressive Workplace Policies in Scotland, chaired by Jim Mather 2013 

 http://www.gov.scot/Resource/0045/00457659.pdf  

http://www.gov.scot/Resource/0045/00457659.pdf


 

 The implementation of Universal Credit should cease in Scotland while the draft 

constitutional legislation to implement the Smith Commission recommendations 

are considered.  

 

 There should be no further transfers of people currently receiving Disability Living 

Allowance (DLA) to PIP. All assessments of PIP should be conducted in fully 

accessible locations and the assessment process should be improved to make it 

a fair and more effective system at meeting individual outcomes. 

 

 The UK Government, in partnership with the Scottish Government, should 

conduct a public consultation on a future framework for universal and disability 

benefits. 

 

Housing 

 

While the Spare Room Subsidy is applied in Scotland, there is a discretionary 

payment available through the Scottish Government. The housing component of 

Universal Credit is now given to the individual rather than to Local Authorities. 

 

We believe:  

 

 The spare room subsidy should be removed and until such a time, people who 

live with long term conditions and disabled people should be exempt from it. 

 

Employment Support Allowance 

 

ESA is an out-of-work benefit paid to those seeking work, it will form a component of 

Universal Credit. The UK government propose it remains a reserved benefit. 

 

We believe: 

 

 The application of sanctions to people who live with long term conditions or are 

disabled should be narrowed to extreme disengagement from work related 

activity. 

 

 The level of benefit for people on Employment Support Allowance, both in the 

Work Related Activity Group and the Supported Group, should be protected from 

any further decreases in the Welfare budget. 

 

 People who live with fluctuating conditions, including mental health issues, 

should be able to access the entitlement at the point of having barriers to 

employment more easily, and be entitled to keep a proportion of it while in work 

in order to maintain a standard of living that supports their condition.  



 

Employment programmes 

The UK government proposes to devolve employment programmes (such as Work 

Programme or Work Choice) to Scotland but only on expiry of current contracts. 

 

 Work programmes should be replaced with more personalised support for those 

who require person-centred approaches to finding and maintaining work 

opportunities.  

 

 The Sayce review2 recommendations of Access to Work should be implemented 

in full to: provide information on employer’s record of support, make peer advice 

available, upskill employers on good practice and support available and empower 

job seekers to seize opportunities while supporting employers to tap into 

available talent. 

 

 There should be a concerted effort to increase Apprenticeship opportunities to 

disabled young people and those who live with long term and multiple conditions.  

 

Topics to discuss with your MP  

1. On becoming elected to parliament, what are your plans to raise the profile of 

the issues affecting disabled people, people who live with long term conditions 

and unpaid carers? 

2. Research repeatedly shows that disabled people and people with long term 

conditions have been among those bearing the brunt of austerity. How will 

you address that situation and make sure that we do not continue to see a 

reversal of progress towards full and equal citizenship rights for these groups?   

3. How do you propose to make sure welfare for these groups of people will be 

affected fairly, in line with the Equality Act? 

4. There are concerns that PIP is being rolled out faster to reduce the 

transferring budget. How will this be approached by you/your party? 

5. A big issue for people on ESA is being unfairly sanctioned. What are your 

thoughts on sanctions? 

 

  

                                                           
2
 Getting in, staying in, and getting on; Liz Sayce 2011 

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/49779/sayce-report.pdf  

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/49779/sayce-report.pdf


 

For More Information 

 

Contact: Andrew Strong, Policy and Information Manager or; 

     Colin Young, Senior Policy and Outcomes Officer 

E: andrew.strong@alliance-scotland.org.uk  / colin.young@alliance-scotland.org.uk  

W: http://www.alliance-scotland.org.uk/ 

T: 0141 404 0231 

 

About the ALLIANCE 

The Health and Social Care Alliance Scotland (the ALLIANCE) is the national third 

sector intermediary for a range of health and social care organisations.  It brings 

together nearly 900 members, including a large network of national and local third 

sector organisations, associates in the statutory and private sectors and individuals. 

 

The ALLIANCE’s vision is for a Scotland where people of all ages who are disabled 

or living with long term conditions, and unpaid carers, have a strong voice and enjoy 

their right to live well, as equal and active citizens, free from discrimination, with 

support and services that put them at the centre. 
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