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House Bill 0740 – Labor and Employment - Family and Medical Leave 

Insurance Program - Establishment 
Economic Matters Committee 

February 24, 2016 
SUPPORT 

 
Thank you for this opportunity to submit written testimony concerning one of the 
most important priorities of the Woman’s Democratic Club of Montgomery 
County (WDC) for the 2016 legislative session.  WDC is the largest and most active 
Democratic Club in Montgomery County with over 400 members (both men and 
women).   
 
WDC urges the passage of House Bill 0740 – Labor and Employment - Family and 
Medical Leave Insurance Program - Establishment.  This bill will create a state 
administered insurance fund financed by employee contributions (similar to social 
security or unemployment insurance) that will provide employees with up to 12 
weeks of partial wage replacement while they take time away from work to address 
a serious health condition (including pregnancy), care for a family member with a 
serious health condition, or care for a newborn, newly-adopted child or newly-placed 
foster child.  
 
Passage of this bill will ensure that Maryland’s working families have the basic 
economic protection they need to support themselves and their families.  This bill 
will especially benefit new parents, senior citizens and their caregivers, and people 
impacted by serious illness or disabilities.  
 
Too many Marylanders must make the difficult and painful choice between a 
desperately needed paycheck and caring for themselves or their families. This 
choice not only hurts families.  Our communities and our economy also suffer.  Only 
13 percent of workers in the United States have access to family and medical leave 
through their employers. Sadly, nearly one in four new mothers return to work less 
than two weeks after giving birth because they cannot afford to take unpaid leave.  
 
The United States stands alone in the developed world in not providing paid family 
and medical leave to its workers.  The states of California, New Jersey and Rhode 
Island have successfully established paid family and medical leave programs with 
minimal negative economic impact.  It is time for Maryland to join these states and 
provide this most basic benefit to our hard working families. 
 
We ask your support for House Bill 0740 and strongly urge a favorable 
report. 
 
Sincerely, 

 
Linda B. Kolko 
President 
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House Bill 1003 – Labor and Employment – Equal Pay for Equal Work  

Economic Matters Committee 
February 24, 2016 

SUPPORT 
 
Thank you for this opportunity to submit written testimony concerning one of the 
most important priorities of the Woman’s Democratic Club of Montgomery 
County (WDC) for the 2016 legislative session.  WDC is the largest and most active 
Democratic Club in Montgomery County with over 400 members (both men and 
women).   
 
WDC urges the passage of House Bill 1003 – Labor and Employment – Equal Pay 
for Equal Work. This bill strengthens the State’s Equal Pay for Equal Work Act.  It 
will give all employees equal access to better pay and better jobs. The bill prohibits 
discrimination on the basis of gender identity, prohibits an employer from 
discriminating between employees in any occupation by providing less favorable 
employment opportunities based on sex or gender identity, stops employers from 
retaliating against employees that share salary information, and closes loopholes for 
clearer enforcement of wage equity laws. 
 
Passage of this bill will strengthen workplace protections for all, especially women. 
Women’s wages are key to their families’ ability to make ends meet and get ahead. 
Nationally, mothers are the primary or sole breadwinners in nearly 40 percent of 
families, and married mothers are the primary or co-breadwinners in nearly two-
thirds of families. In Maryland, 14 percent of all family households (318,000 families) 
are headed by women.  
 
Yet women in Maryland still make 85 cents for every dollar a man earns. For women 
of color, the pay gap is even larger — African American women make 70 cents and 
Latina women make 47 cents for every dollar earned by a man doing comparable 
work. Women’s lost wages means their families have less to spend on the goods 
and services that drive our economy. 
 
Strengthening our equal pay for equal work law will guarantee that women (and 
men) are paid fairly for the work they perform, and will help eliminate the pay gap.  
Everyone benefits when all hardworking Marylanders can support themselves and 
their families. 
 
We ask your support for House Bill 1003 and strongly urge a favorable 
report. 
 
Sincerely, 
 

 
 
Linda B. Kolko 
President 
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House Bill 1175 – Fair Scheduling, Wages and Benefits Act  

Economic Matters Committee 
February 24, 2016 

SUPPORT 
 
Thank you for this opportunity to submit written testimony concerning one of the 
most important priorities of the Woman’s Democratic Club of Montgomery 
County (WDC) for the 2016 legislative session.  WDC is the largest and most active 
Democratic Club in Montgomery County with over 400 members (both men and 
women).   
 
WDC urges the passage of House Bill 1175 – Fair Scheduling, Wages and Benefits 
Act. This bill requires an employer to provide employees with a good faith estimate 
of the hours and days an employee is expected to work each week at least 21 days 
in advance, and to notify employees of any changes before the change takes effect; 
prohibits an employer, except under specified circumstances, from requiring an 
employee to work hours not included in an initial work schedule unless the 
employee consents in writing; requires an employer, except under specified 
circumstances, to pay1 hour of predictability pay for each shift that is changed; 
requires an employer to pay an employee for 4 hours of work or the number of 
hours in the scheduled shift, whichever is fewer, when the employee reports to work 
and the shift has been cancelled or reduced, or the employer provides less than 24 
hours notice; and requires an employer to offer additional hours of work to current 
employees before hiring new employees or subcontractors. 
 
A predictable schedule is one of the most important requirements for Maryland 
workers to have economic and family stability. Yet employers often schedule shift 
workers “on-call” with no guarantee of work or pay, cancel shifts at the last minute, 
or send workers home early without compensation. This demand for constant 
availability has a particularly negative impact on the more than 410,000 hourly 
workers in Maryland who have young children or are trying to go to school to gain 
new skills, and the 77,000 hourly workers balancing more than one job. Women are 
disproportionately affected by this problem because women hold two-thirds of low-
wage jobs, and still shoulder the majority of caregiving responsibilities. 
 
Maryland should become a leader in ensuring that all workers have work schedules 
that provide some measure of predictability and economic security so they can 
maintain stable child care, pursue education and training, or take a second job to 
make ends meet.  
 
We ask your support for House Bill 1175 and strongly urge a favorable 
report. 
 
Sincerely, 

 
Linda B. Kolko 
President 

  

BOARD OF DIRECTORS 
President  
Linda Kolko 
 
1st Vice President  
Betsy Loyless 
 
2nd Vice President  
Riki Sheehan 
 
3rd Vice President  
Nancy Holland 
 
Treasurer  
Judith Heimann 
 
Secretary  
Bonnie Wicklund 
 
Directors  
Dorothy Barthelmes  
Natalie Bouquet  
Sybil Cantor 
Lucy Freeman 
Teddi Pensinger 
Ashley Rhinehart 
Fran Rothstein 
Barbara Salkin 
Emily Shetty  
Madeleine Sigel 
Beth Tomasello 
 
 

http://www.womansdemocraticclub.org/


                               

  117 SHERMAN AVE + TAKOMA PARK, MD 20912 
               WWW.WOMANSDEMOCRATICCLUB.ORG  

 

 
 
Testimony in Support of Bill HB0580, Maryland Healthy Working Families Act 

of 2016, 
On Behalf of the Board of the Woman’s Democratic Club of Montgomery 

County 
 
 

February 23, 2016 
 
Dereck E. Davis 
Chairman, House Economic Matters Committee 
House Office Building, Room 231 
6 Bladen St., Annapolis, MD 21401 
 
Dear Chairman Davis:   
 
On behalf of the Board of the Woman’s Democratic Club of Montgomery County 
(WDC), I am writing in support of HB0580, the Maryland Healthy Working Families 
Act, to enable workers to earn up to seven paid sick days a year to recover from short-
term illness, care for a sick family member, seek routine medical care, or deal with the 
effects of domestic violence or sexual assault. 
 
More than 720,000 Maryland workers are unable to earn sick leave.  Many are low-wage 
workers and the vast majority of low-wage workers are women. Workers without sick 
leave face impossible choices:  go to work sick, send an ill child to school or daycare, or 
stay home and sacrifice much-needed income or risk job loss.  Workers seeking a 
restraining order or medical care as a result of abuse may have to sacrifice economic 
security for physical and emotional security.   
 
Employers benefit when sick workers stay home: those workers get well faster, and 
keep their germs out of the workplace.  Employers who retain existing workers rather 
than forcing them off the payroll when they need time off have lower recruitment and 
training costs. 
 
The public health benefits of earned sick leave are monumental. Many workers without 
paid sick leave are dependent upon public transit and/or work in the food service 
industry.  Both settings provide ample opportunity to spread germs.  The Healthy 
Working Families Act would reduce the spread of disease by ailing workers using public 
transit or working in food service. 
 
The Healthy Working Families Act would also reduce income disparities. Over half of 
full-time Maryland workers who earn less than $35,000 a year lack access to paid sick 
days. Twenty-four percent of African-American families live in poverty.  For those 
workers, the threat of job loss or loss of income from unpaid leave is especially severe.   
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Earned safe and sick leave enjoys broad public approval across party lines, including 93 percent of Democrats and 64 
percent of Republicans in a recent national survey.  
 
Montgomery County passed a landmark Safe and Sick Time Act.   Montgomery County, a home base for many of 
Maryland’s businesses, successfully passed a landmark Safe and Sick Time Act in 2015. Passing this bill will ensure that 
workers and employers across the state are guaranteed the health and economic benefits provided by this law.  
 
WDC is the largest political club in Montgomery County, with a membership of  more than 400 politically active 
women and men committed to improving life for working families.  This legislation would fill an important hole in the 
tapestry of worker rights and public health. 
 
WDC appreciates the opportunity to submit our written testimony for this important issue. We thank the House 
Economic Matters Committee members for their thoughtful and thorough examination of ways to strengthen 
Maryland’s laws for our state’s women and the families who depend on them.   
 
 
Sincerely,  
 

 
 
Linda Kolko 
President 
Woman’s  Democratic Club of Montgomery County 
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Senate Bill 0481 – Labor and Employment – Equal Pay for Equal Work  

Finance Committee 
February 24, 2016 

SUPPORT 
 
Thank you for this opportunity to submit written testimony concerning one of the 
most important priorities of the Woman’s Democratic Club of Montgomery 
County (WDC) for the 2016 legislative session.  WDC is the largest and most active 
Democratic Club in Montgomery County with over 400 members (both men and 
women).   
 
WDC urges the passage of Senate Bill 0481 – Labor and Employment – Equal Pay 
for Equal Work. This bill strengthens the State’s Equal Pay for Equal Work Act.  It 
will give all employees equal access to better pay and better jobs. The bill prohibits 
discrimination on the basis of gender identity, prohibits an employer from 
discriminating between employees in any occupation by providing less favorable 
employment opportunities based on sex or gender identity, stops employers from 
retaliating against employees that share salary information, and closes loopholes for 
clearer enforcement of wage equity laws. 
 
Passage of this bill will strengthen workplace protections for all, especially women. 
Women’s wages are key to their families’ ability to make ends meet and get ahead. 
Nationally, mothers are the primary or sole breadwinners in nearly 40 percent of 
families, and married mothers are the primary or co-breadwinners in nearly two-
thirds of families. In Maryland, 14 percent of all family households (318,000 families) 
are headed by women.  
 
Yet women in Maryland still make 85 cents for every dollar a man earns. For women 
of color, the pay gap is even larger — African American women make 70 cents and 
Latina women make 47 cents for every dollar earned by a man doing comparable 
work. Women’s lost wages means their families have less to spend on the goods 
and services that drive our economy. 
 
Strengthening our equal pay for equal work law will guarantee that women (and 
men) are paid fairly for the work they perform, and will help eliminate the pay gap.  
Everyone benefits when all hardworking Marylanders can support themselves and 
their families. 
 
We ask your support for Senate Bill 0481 and strongly urge a favorable 
report. 
 
Sincerely, 
 

 
 
Linda B. Kolko 
President 
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Senate Bill 0485 – Labor and Employment - Family and Medical Leave 

Insurance Program - Establishment 
Finance Committee 
February 24, 2016 

SUPPORT 
 
Thank you for this opportunity to submit written testimony concerning one of the 
most important priorities of the Woman’s Democratic Club of Montgomery 
County (WDC) for the 2016 legislative session.  WDC is the largest and most active 
Democratic Club in Montgomery County with over 400 members (both men and 
women).   
 
WDC urges the passage of Senate Bill 0485 – Labor and Employment - Family and 
Medical Leave Insurance Program - Establishment.  This bill will create a state 
administered insurance fund financed by employee contributions (similar to social 
security or unemployment insurance) that will provide employees with up to 12 
weeks of partial wage replacement while they take time away from work to address 
a serious health condition (including pregnancy), care for a family member with a 
serious health condition, or care for a newborn, newly-adopted child or newly-placed 
foster child.  
 
Passage of this bill will ensure that Maryland’s working families have the basic 
economic protection they need to support themselves and their families.  This bill 
will especially benefit new parents, senior citizens and their caregivers, and people 
impacted by serious illness or disabilities.  
 
Too many Marylanders must make the difficult and painful choice between a 
desperately needed paycheck and caring for themselves or their families. This 
choice not only hurts families.  Our communities and our economy also suffer.  Only 
13 percent of workers in the United States have access to family and medical leave 
through their employers. Sadly, nearly one in four new mothers return to work less 
than two weeks after giving birth because they cannot afford to take unpaid leave.  
 
The United States stands alone in the developed world in not providing paid family 
and medical leave to its workers.  The states of California, New Jersey and Rhode 
Island have successfully established paid family and medical leave programs with 
minimal negative economic impact.  It is time for Maryland to join these states and 
provide this most basic benefit to our hard working families. 
 
We ask your support for Senate Bill 0485 and strongly urge a favorable 
report. 
 
Sincerely, 

 
Linda B. Kolko 
President 
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Senate Bill 0664 – Fair Scheduling, Wages and Benefits Act  

Finance Committee 
February 24, 2016 

SUPPORT 
 
Thank you for this opportunity to submit written testimony concerning one of the 
most important priorities of the Woman’s Democratic Club of Montgomery 
County (WDC) for the 2016 legislative session.  WDC is the largest and most active 
Democratic Club in Montgomery County with over 400 members (both men and 
women).   
 
WDC urges the passage of Senate Bill 0664 – Fair Scheduling, Wages and Benefits 
Act. This bill requires an employer to provide employees with a good faith estimate 
of the hours and days an employee is expected to work each week at least 21 days 
in advance, and to notify employees of any changes before the change takes effect; 
prohibits an employer, except under specified circumstances, from requiring an 
employee to work hours not included in an initial work schedule unless the 
employee consents in writing; requires an employer, except under specified 
circumstances, to pay1 hour of predictability pay for each shift that is changed; 
requires an employer to pay an employee for 4 hours of work or the number of 
hours in the scheduled shift, whichever is fewer, when the employee reports to work 
and the shift has been cancelled or reduced, or the employer provides less than 24 
hours notice; and requires an employer to offer additional hours of work to current 
employees before hiring new employees or subcontractors. 
 
A predictable schedule is one of the most important requirements for Maryland 
workers to have economic and family stability. Yet employers often schedule shift 
workers “on-call” with no guarantee of work or pay, cancel shifts at the last minute, 
or send workers home early without compensation. This demand for constant 
availability has a particularly negative impact on the more than 410,000 hourly 
workers in Maryland who have children at home, and the 77,000 hourly workers 
balancing more than one job. Women are disproportionately affected by this 
problem because women hold two-thirds of low-wage jobs, and still shoulder the 
majority of caregiving responsibilities. 
 
Maryland should become a leader in ensuring that all workers have work schedules 
that provide some measure of predictability and economic security so they can 
maintain stable child care, pursue education and training, or take a second job to 
make ends meet.
 
We ask your support for Senate Bill 0664 and strongly urge a favorable 
report. 
 
Sincerely, 

 
Linda B. Kolko 
President 
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Testimony in Support of Bill SB472, Maryland Healthy Working Families Act 

of 2016, 
On Behalf of the Board of the Woman’s Democratic Club of Montgomery 

County 
 
 

February 23, 2016 
 
Thomas M. Middleton 
Chairman, Senate Finance Committee 
Miller Senate Office Building, 3 East Wing 
11 Bladen St., Annapolis, MD 21401 
 
Dear Chairman Middleton:   
 
On behalf of the Board of the Woman’s Democratic Club of Montgomery County 
(WDC), I am writing in support of SB472, the Maryland Healthy Working Families Act, 
to enable workers to earn up to seven paid sick days a year to recover from short-term 
illness, care for a sick family member, seek routine medical care, or deal with the effects 
of domestic violence or sexual assault. 
 
More than 720,000 Maryland workers are unable to earn sick leave.  Many are low-wage 
workers and the vast majority of low-wage workers are women. Workers without sick 
leave face impossible choices:  go to work sick, send an ill child to school or daycare, or 
stay home and sacrifice much-needed income or risk job loss.  Workers seeking a 
restraining order or medical care as a result of abuse may have to sacrifice economic 
security for physical and emotional security.   
 
Employers benefit when sick workers stay home: those workers get well faster, and 
keep their germs out of the workplace.  Employers who retain existing workers rather 
than forcing them off the payroll when they need time off have lower recruitment and 
training costs. 
 
The public health benefits of earned sick leave are monumental. Many workers without 
paid sick leave are dependent upon public transit and/or work in the food service 
industry.  Both settings provide ample opportunity to spread germs.  The Healthy 
Working Families Act would reduce the spread of disease by ailing workers using public 
transit or working in food service. 
 
The Healthy Working Families Act would also reduce income disparities. Over half of 
full-time Maryland workers who earn less than $35,000 a year lack access to paid sick 
days. Twenty-four percent of African-American families live in poverty.  For those 
workers, the threat of job loss or loss of income from unpaid leave is especially severe.   
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Earned safe and sick leave enjoys broad public approval across party lines, including 93 percent of Democrats and 64 
percent of Republicans in a recent national survey.  
 
Montgomery County passed a landmark Safe and Sick Time Act.   Montgomery County, a home base for many of 
Maryland’s businesses, successfully passed a landmark Safe and Sick Time Act in 2015. Passing this bill will ensure that 
workers and employers across the state are guaranteed the health and economic benefits provided by this law.  
 
WDC is the largest political club in Montgomery County, with a membership of more than 400 politically active 
women and men committed to improving the lives of working families.  This legislation would fill an important hole in 
the tapestry of worker rights and public health. 
 
WDC appreciates the opportunity to submit our written testimony for this important issue. We thank Senate Finance 
Committee members for their thoughtful and thorough examination of ways to strengthen Maryland’s laws for our 
state’s women and the families who depend on them.   
 
 
Sincerely,  
 

 
 
Linda Kolko 
President 
Woman’s Democratic Club of Montgomery County 
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