OTHER OREGON CHANGES

[bookmark: _GoBack]Oregon Statutes Updated To Utilize Gender-Neutral Descriptions of Marriage 
 
· HB 2478 B, effective January 1, 2016.

HB 2478 B will amend and modernize Oregon law by replacing references to marriages between a “husband and wife” with gender neutral references to “spouses married to each other.”  The intent of the law is to eliminate gender-based statutory language where gender distinction has no policy impact.  The law will amend statutes related to real property, tax and estates, civil rights, parental obligations, and dissolutions of marriage. 


OFLA Amended To Require Continuation Coverage for Employees on Leave 
 
· HB 2600, effective January 1, 2016.
HB 2600 makes a law wherein an OFLA covered employer (one with 25 or more employees) that provides group health plan coverage to its employees will be required to continue offering an employee the same coverage, under the same terms (including with respect to any coverage provided to spouses and dependents of the employee), while the employee is on family leave under OFLA, in the same manner as if the employee had continued to work.  
 
The FMLA, which applies to employers of 50 or more, already requires this coverage.  The real impact of this amendment will be to require employers of 25 to 49 employees to provide continuation coverage.  


Domestic Violence Leave May Be Supplemented With Any Paid Leave 
 
· SB 492, effective January 1, 2016.
SB 492 will require employers to permit employees to use accrued sick leave or personal business leave to handle matters related to domestic violence (including harassment, sexual assault or stalking).  

Under existing law, employers with six or more employees are required to allow an eligible employee to take leave to seek services, assistance, or treatment if the employee is a victim of domestic violence.  SB 492 will expand the types of paid leave that may be used during leave; in addition to accrued vacation leave or paid leave offered in lieu of vacation, an employee also will be able to use accrued sick leave and personal business leave.  


Noncompetition Agreements Limited to 18 Months 
· HB 3236, effective January 1, 2016.
Oregon already regulates the use of noncompetition agreements by statute, limiting them to exempt employees earning more than the median income for a family of four (approximately $74,000 currently), and conditioning enforcement on the employer informing the employee about the agreement “in a written employment offer received by the employee at least two weeks before the first day of the employee’s employment.” The statute places a two-year cap on the duration of the restriction.  House Bill 3236 reduces the maximum enforceable duration of a noncompetition agreement from two years down to 18 months. The revised law only apply to agreements entered into on or after January 1, 2016.

