WAGE DISCUSSIONS PROTECTED
HB 2007 A, effective January 1, 2016.
HB 2007 A makes it unlawful to take negative employment action against an employee who inquires about or discloses his or her wage information or the wage information of another employee.  

The law does not protect an employee whose job includes access to other employees’ wage information and who discloses another employee’s wage information to “individuals not authorized access to the information,” unless the disclosure is connected with an investigation or action.  

The National Labor Relations Act and the Public Employees Collective Bargaining Act already protect wage discussions for non-supervisory private and public employees, respectively.  HB 2007 A is broader and protects all employees, including supervisors.  

 

