CHANGES FOR WASHINGTON EMPLOYERS

Seattle Minimum Wage

· Seattle Municipal Code, Chapter 14.19

Seattle’s minimum wage rates will all increase effective January 1, 2016. 

For employers with more than 500 employees, minimum wage will be $13.00 per hour (up from $11.00) for employers who don’t pay toward medical benefits, and $12.50 per hour for employers who do pay toward medical benefits. 

For smaller employers, minimum wage increases to $12.00 per hour (up from $11.00) for those who don’t pay toward medical benefits, and $10.50 per hour (up from $10.00) for those who do pay toward medical benefits. 

Seattle’s minimum wage applies to all non-exempt employees who perform work in Seattle for all hours they work within the city limits. More information about Seattle’s minimum wage ordinance is available on the City’s Office of Labor Standards website.


Washington PTO

[bookmark: _GoBack]Washington has no statewide paid sick leave or paid time off law, but Seattle and Tacoma do.   Unlike Oregon’s PTO, Seattle’s PTO policy provides a tiered system dependent on the size of the employer.  Interestingly enough, how to calculate an employer’s size for the purpose of defining the Seattle PTO policy requires calculating the number of employees that exist anywhere, not just those working in Seattle.  Seattle’s ordinance is being enforced now, and Tacoma’s ordinance will take effect on February 1, 2016.


For more information about Washington employment law policies, contact our offices!

