SOCIAL MEDIA PROTECTION
SB 185 A, effective January 1, 2016.
With regard to social media, Oregon law currently prohibits an employer from: 
1. Requiring employees or applicants to disclose the username and password to their personal social media accounts;
2. Forcing employees or applicants to allow the employer to view their accounts;
3. Forcing employees or applicants to connect with the employer on a social media platform; or
4. Taking negative employment action against employees or applicants who refuse to comply with any of the preceding requirements.
SB 185 A adds two additional categories to Oregon’s social media protection law.  It will be unlawful for an employer to:    
1. Require an employee or applicant to establish or maintain a personal social media account; or
2. Require that an employee or applicant allow the employer to advertise on his or her social media account.
This new law defines social media as “an electronic medium that allows users to create, share and view user-generated content, including, but not limited to, uploading or downloading videos, still photographs, blogs, video blogs, podcasts, instant messages, electronic mail or Internet website profiles or locations.”  

The new law will limit these protections to social media accounts that employees or applicants use solely for personal purposes.  Thus, the law will not apply: 
1. Where an employee or applicant uses a particular account for any business purpose of the employer or in relation to a prospective application for employment; or
2. Where the employer or prospective employer provides the employee with the account or pays for the account.



