EMPLOYERS HAVE TO GET ACA FORMS TOGETHER!! 
 
 Employers face new reporting requirements under the Affordable Care Act in 2016.  Employers will need to file forms with the IRS to reflect they are in compliance with health care reform’s “shared responsibility” mandate to provide affordable health coverage to their employees.  
One of these is the new Form 1095-C, which large employers must provide to their employees annually, along with Form W-2, by the end of January. Form 1095-C provides information for employees to use when completing Line 61 of their individual tax returns, showing that they or their family members had qualifying health coverage (referred to as "minimum essential coverage") for some or all months during the year. 
Beginning in January 2016, employers with 50 or more full-time or equivalent (FTE) employees must report health insurance information to the IRS and furnish statements about health insurance to their employees annually.  
Small employers are burdened with fewer of these requirements.
• Small employers (those with fewer than 50 FTEs) with a self-insured health plan must complete and file Forms 1095-B (Health Coverage) and 1094-B (accompanying transmittal form) with the IRS, as well as provide those employees who are taxpayers responsible for showing they had health coverage during the year with a copy of Form 1095-B.
Form 1095-B is used to report certain information to the IRS and to taxpayers about individuals who are covered by minimal essential coverage and therefore not liable for the individual shared responsibility payment.
The 1095-Bs will be provided by insurance companies for fully insured plans.
Small employers with fewer than 50 FTEs also will be required to file Forms 1095-C and 1094-C if they are members of a controlled or affiliated service group that collectively has at least 50 FTEs.

• Applicable large employers with at least 50 FTEs must complete and file Forms 1095-C (Employer-Provided Health Insurance Offer and Coverage) and 1094-C (accompanying transmittal form), and provide each full-time employee with a copy of Form 1095-C.
Large employers will be exposed to nondeductibles taxes for every employee who receives a tax credit subsidy to purchase health care on a public exchange.

• Individuals who receive health coverage through “the Marketplace,” meaning an ACA federal or state health insurance exchange, will receive Form 1095-A (Health Insurance Marketplace Statement) from the Marketplace to allow them to report their premium tax credit and to reconcile that credit on their tax returns. 
For the 2015 plan year, forms that must be filed with the IRS are due no later than February 29, 2016 (or March 31, 2016, if filed electronically). 
Employee copies of Forms 1095-B and 1095-C, if required, must be provided to employees annually by January 31, 2016. (The deadline is Feb. 1 for 2016, since Jan. 31 falls on a Sunday.)
Form 1095-C is one of the more complicated.   It is filed by large employers and furnished to everyone who has been a full-time employee for one or more months of the calendar year. 
Large employers must report that information for all 12 months of the calendar year for each employee.
• Large employers must prepare a Form 1095-C for each full-time employee, regardless of whether the employee is participating in an employer-sponsored group health plan, and for each part-time who is enrolled in the employer’s self-insured health plan.
• Large employers need not prepare Form 1095-C for part-time employees who are not enrolled in the plan.
Preparing Employees for New Disclosures
[bookmark: _GoBack]Be ready for lots of questions from employees about these new forms.   Most likely your workforce may not think that they’re impacted by health care reform directly, if at all.  January will be the first time employees ever see Form 1095-C; they will need to know what it is, what it means and what to do with it.


