Executive Vice President and Chief Medical and Academic Officer
Renown Health, Reno, NV

Renown Health is seeking applications and nominations for Executive Vice President and Chief
Medical and Academic Officer. Renown Health is northern Nevada's healthcare leader and
Reno's only locally owned, not-for-profit health network. As a not-for-profit health network all
of their earnings are reinvested into programs, people and equipment to improve the health of the
community. Their sole purpose is to serve the health needs of their patients and the communities
they serve.

This is an exciting period for Renown in helping to shape the future of health and healthcare for
the communities it serves. The system's governance and management leaders have recognized
that a healthy community requires the contributions of every person and organization who is a
part of their vibrant and diverse region. That is why Renown recently worked together with many
constituents on a new mission, vision, and values. Input from employees, physicians, and the
community helped shape a promise that reflects more than just noble ambitions — it reflects the
ongoing needs of a thriving community.

Although Renown's partnership with the University of Nevada School of Medicine dates back
decades, a new, recommitted affiliation was announced in 2014 based on a 5-year plan
encompassing the joint creation and development of programs to expand the school's teaching
capacity, allowing it to become a full-fledged, 4-year medical school on the Reno campus while
Renown expands its residency training programs. In addition, a new physician assistant program
will take its first students in 2017.

For more information, please visit www.renown.org.

Reporting to the CEO, the EVP, Chief Medical and Academic Officer will be one of four
members of Executive Leadership (EVP/Chief Operating Officer, EVP/Chief Administrative
Officer, EVP/General Counsel and EVP/Chief Medical Officer) charged with implementing
Renown's new five-year strategic plan.

Required Qualifications, Experience and Characteristics

o A Doctor of Medicine, or Doctor of Osteopathic Medicine with a degree from an
accredited and approved school of medicine; Board-certified with current state license or
unencumbered eligibility (not excluded by the OIG) for license issued by the State of
Nevada.

« Academic rank of Associate Professor or Professor will be an advantage

o Experience and/or training in health care administration; advanced degree/certification in
business, medical management, or similar field (MBA, MMM, MHA, etc.) is preferred.

« A minimum of ten years of clinical practice with demonstrated achievement; a minimum
of 7 years in a complex medical leadership role; experience within an academic or
teaching setting would be an advantage given the evolving relationship with the
University of Nevada School Of Medicine.

o Experience in clinical Quality and Safety, physician management, clinical integration,
clinical program, and service-line deployment focused on growth.


http://www.renown.org/

o Experience building bridges between employed and non-employed physicians, and
between hospitals and ambulatory site, with results measured through clinical excellence,
seamless transitions of care, and satisfaction measures of patients, employees, and
physicians.

Renown Health has retained Diversified Search to assist in this confidential search process.
Inquiries, nominations, referrals and applicants with resumes and cover letters should be sent in
confidence electronically to the Search Team:

Re:

Mahalia Gauld

Vice President & Senior Associate

Office: (215) 656-3583
RenownCMO@divsearch.com

Renown Health is EEO/M/F/Vet/Disabled
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