
VICE DEAN FOR BIOMEDICAL AND MEDICAL EDUCATION  

The University of Iowa Roy J. & Lucille A. Carver College of Medicine (UI CCOM) is a recognized leader in medical 
education, and is currently advancing an innovative model of undergraduate medical education.  Consonant with its 
leadership role, UI CCOM now seeks to integrate the full spectrum of its educational activities through a newly 
created position of Vice Dean for Biomedical and Medical Education.  This position offers a unique opportunity for 
an individual focusing his/her career on biomedical and medical education to develop and advance an innovative 
and comprehensive program that spans the entire spectrum of education.  The Vice Dean for Biomedical and 
Medical Education will oversee all UI CCOM educational units, including undergraduate (B.S.), graduate (M.S., 
Ph.D.), undergraduate medical (M.D. and M.D./Ph.D), graduate medical education (GME), and faculty continuing 
medical education (CME). The ideal candidate will recognize and support outstanding education leaders in each 
program while creating an education team that shares best practice and innovation.  This leader must be committed 
to CCOM's goal of achieving inclusive excellence by creating a learning environment that values and integrates 
diversity and inclusion.  The Vice Dean for Biomedical Education will be a member of the UI CCOM Dean’s 
Executive Team.  He or she will work closely with the Dean and with the leaders of each unit to advance the 
education mission in the broadest context. 

Required Qualifications:   
• An MD or PhD and > 10 years of experience in a major biomedical or medical education leadership role in an 

academic medical center 
• Previous and current record of innovative educational scholarship consistent with a faculty appointment in CCOM 
• Demonstrated ability to formulate short- and long-term strategic plans to address challenges faced by the 

education enterprise  
• Excellent interpersonal and oral/written communications skills 
• Excellent teambuilding skills 
• Demonstrated experience promoting diversity 

Desirable Qualifications: 
• Experience with accreditation and reporting processes for LCME, ACCME or ACGME  
• Experience with predoctoral and postdoctoral education  
• Demonstrated ability to obtain education grant funding as a principal investigator 
• Demonstrated ability to recruit and retain high quality educators and staff 
• Demonstrated experience in successfully infusing diversity and cultural competency into medical and biomedical 

education 
• Experience with education outcomes research 
• Experience with budget management  

 
The College of Medicine is currently ranked 11th among all public medical schools and 28th among all medical 
schools by US News and World Report.  The University of Iowa is located in Iowa City, a vibrant and welcoming 
community in the rolling hills of southeastern Iowa that is noted for its public schools, medical and athletic facilities, 
attractive business district, parks, and literary, musical and cultural opportunities. Iowa City is one of the more 
diverse cities in Iowa, where the population is comprised of persons from a variety of racial, ethnic and cultural 
groups. A regional airport provides easy access to major cities in the United States. 
 
The search committee will accept nominations and applications until the position is filled.  Nominations should 
include a brief statement of the attributes and qualities of the individual that make him or her suited for this position 
and curriculum vitae.  

To apply for this position, visit our website at http://jobs.uiowa.edu/faculty 
(Requisition #66381) 

 
Dean Debra A. Schwinn, MD 

Attention:  Jamie Holmes 
Assistant to the Search Committee 

Office of the Dean 
The University of Iowa 

Carver College of Medicine 
451 Newton Road, 200 CMAB 

Iowa City, IA 52242-1101 
jamie-holmes@uiowa.edu 

The University of Iowa is an equal opportunity affirmative action employer. All qualified applicants are encouraged to 

http://jobs.uiowa.edu/faculty


apply and will receive consideration for employment free from discrimination on the basis of race, creed, color, 
national origin, age, sex, pregnancy, sexual orientation, gender identity, genetic information, religion, associational 
preference, status as a qualified individual with a disability, or status as a protected veteran. 


