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The University Of Utah School Of Medicine invites nominations and applications for Chair of the Department of
Family and Preventive Medicine. The Department of Family and Preventive Medicine seeks to optimize quality of
life through scholarship that advances health and wellness in homes, workplaces and communities. To achieve this
mission, the Department has emphases in Family Medicine, Occupational and Environmental Health, Physician
Assistant Studies and Public Health. It also plays a critical role in the major initiatives of University of Utah Health
Sciences, and the Chair will be expected to provide strong leadership and collaboration in a time of unprecedented
change in health care and community health. The Chair will provide strategic leadership and direction for all
aspects of the Department and have responsibility for the coordination and administration of the overall academic
agenda and health services in the department. Candidates will have an M.D. or Ph.D., or equivalent, board
certification in her or his specialty if relevant, experience working in a school of medicine environment, a proven
record as a mentor, a national reputation for scholarly accomplishments, and excellent leadership, managerial and
communication skills.

A letter of interest, curriculum vitae, a brief statement of educational and research goals, and the names and
addresses of 3 references should be sent to the following - http://utah.peopleadmin.com/postings/50531.
Inquires may be sent to:

DFPM Search Committee
Chair: Sam Finlayson, MD, MPH
175 North Medical Drive East
Salt Lake City, UT 84132
Danielle.sample@hsc.utah.edu

A full job description is available at:
https://www.hr.utah.edu/JobPostings/DFPM Chair.php

The University of Utah is an Affirmative Action/Equal Opportunity employer and does not discriminate based upon
race, national origin, color, religion, sex, age, sexual orientation, gender identity/expression, status as a person
with a disability, genetic information, or Protected Veteran status. Individuals from historically underrepresented
groups, such as minorities, women, qualified persons with disabilities and protected veterans are encouraged to
apply. Veterans’ preference is extended to qualified applicants, upon request and consistent with University policy
and Utah state law. Upon request, reasonable accommodations in the application process will be provided to
individuals with disabilities. To inquire about the University’s nondiscrimination or affirmative action policies or to
request disability accommodation, please contact: Director, Office of Equal Opportunity and Affirmative Action, 201
S. Presidents Circle, Rm 135, (801) 581-8365.

The University of Utah values candidates who have experience working in settings with students from diverse
backgrounds, and possess a strong commitment to improving access to higher education for historically
underrepresented students.

The University of Utah Health Sciences Center is a patient and community focused center distinguished by
collaboration, excellence, leadership, and respect. The University of Utah HSC values candidates who are
committed to fostering and furthering the culture of compassion, collaboration, innovation, accountability,
diversity, integrity, quality, and trust that is integral to the mission of the University of Utah Health Sciences Center.


http://utah.peopleadmin.com/postings/50531
mailto:Danielle.sample@hsc.utah.edu
https://www.hr.utah.edu/JobPostings/DFPM_Chair.php

