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DEVELOPING CLOUT
while navigating 
gender bias

Women must �nd ways to deal with and 
work around gender stereotypes and 
biases without giving up career aspirations.

By Andrea S. Kramer 

IT ’S  NO SURPRISE THAT WOMEN 
L AW Y E R S  C A N  H AV E  A  M U C H 
H A R D E R  T I M E  A D VA N C I N G  I N 
T H E I R  C A R E E R S  T HA N  M E N  with 

I believe that the major reason for this 

rely on stereotypes to simplify our cognitive 

evaluate and relate to other people. As useful 
as stereotypes can be in some situations, they 

when dealing with individual people and 
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operate as discriminatory scripts for how we 
relate to others.

Stereotypes hurt women lawyers in at least 
three key ways. First, 
c o m m o n  g e n d e r 
stereotypes are that 
women have “feminine” 


