Women must find ways to deal with and
work around gender stereotypes and
biases without giving up career aspirations.

By Andrea S. Kramer

IT'S NO SURPRISE THAT WOMEN unconscious biases that flow from them. We all ~ operate as discriminatory scripts for how we
LAWYERS CAN HAVE A MUCH rely on stereotypes to simplify our cognitive relate to others.
HARDER TIME ADVANCING IN processes. These “shortcuts” allow us to quickly Stereotypes hurt women lawyers in at least

THEIR CAREERS THAN MEN with  evaluate and relate to other people. As useful three key ways. First,
as stereotypes can be in some situations, they common gender
often get in the way of accurate evaluations  stereotypes are that
when dealing with individual people and women have “feminine”

similar qualifications and work experiences.
| believe that the major reason for this
discrepancy is gender stereotypes and the often
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