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On May 14, the TMA Houston Chapter’s Women’s Initiative hosted a lunch panel discussion, attended by 

about 40 professional women and one enterprising and ambitious high school graduate who attended with 

her mother before leaving this fall to attend college. This was the first such lunch for the chapter, but was 

quite a success and will certainly not be the last.  

 

Three distinguished panelists with different backgrounds and areas of expertise led an engaging discussion 

about building a network and a successful career:  

 

  

 
 

 Mary Ricciardello, member of the Boards of Directors of Noble Corporation, Devon Energy, EnLink 

MLP, the National Association of Corporate Directors, and the University of St. Thomas 

 Elizabeth Campbell, Partner and Chief Diversity Officer of Andrews Kurth LLP 

 Toni Vanderlaan, Senior Managing Director of FTI Consulting’s Corporate Finance/Restructuring 

Practice 

 

Elizabeth described the value of diversity and shared structural and organic ways that workplaces and 

individuals can foster women’s success. For example, with adequate communication, technology can be 

utilized to allow employees to be productive from outside the office. In addition, employers may be able to 

attract and retain women by taking a more holistic view of employee priorities, nurturing interests and 

ambitions outside the workplace, and encouraging mentorship and sponsorship. One key to a woman’s 

success is for her to maintain her authenticity. 

 

In preparation for the discussion, Toni had emailed several women to ask for their “pearls of wisdom” for 

career success. The response she received was overwhelming. More than 10 women responded with pages 

and pages of insight. One common theme was integrity: by remaining true to one’s values, successful women 

are able to gain the trust and admiration of colleagues and clients. Toni also noted the important role that 

mentors and sponsors play in nurturing career success. 

 

Mary described her own career path as flexible; she consciously built skills needed to be successful in her 

career, but also was adaptable when new and unexpected paths emerged. Mary also shared two of the more 

practical and memorable tips: When building your network and meeting someone new, think of the 

connection as a two-way relationship and seek ways to be helpful to the other person - don’t expect only to be 

the recipient of help. And, when the high school graduate asked for career advice, Mary advised her to, 

“Listen to your Mother!” That advice was met with resounding applause from the audience.  

 

We appreciate the many insights that our three panelists shared, and the networking was a great opportunity 

for TMA members and guests to form new relationships.   

 


