
*sourced from https://www.ontario.ca/page/orpp-for-employees 
*information from Bill186, Ontario Retirement Pension Plan Act, 2016 

Bill 186: The Ontario Retirement Pension Plan Act (ORPP) (strengthening 

Retirement Security for Ontarians), 2016 

 

There was a new Bill released in its first reading on April 14, 2016 that the Ontario government 

has named Bill 186: The Ontario Retirement Pension Plan Act (Strengthening Retirement 

Security for Ontarians), 2016; Ontario businesses and the public may better know this Bill as the 

ORPP. The goal of this Bill is to create a better and more achievable retirement life for 

Ontarians; research has shown that the Canada Pension Plan’s (CPP) average of $6,900 doesn’t 

provide enough of a benefit to Ontarians to maintain their standard of living upon retiring*.  

There has been a lot of confusion over the ORPP as it relates to businesses and who it will effect 

when it is in force. There was a 2015 version of the ORPP released, but since then new details 

have been added and the Bill looks different than it did in 2015; Bill 186 replaces the 2015 ORPP 

legislation.  

What are the main points of the ORPP?  

Employees who are 18 years or older and under the age of 70 will be required to contribute to 

the ORPP if they are employed by an eligible employer. The ORPP will begin paying out to 

participants at the earliest age of 60 and at the latest, 70.  

An eligible employer is any Ontario employer, not including federally regulated employers or 

government. An eligible employee is any worker in Ontario that is employed by an Ontario 

employer (or paid by an Ontario employer) that is full-time or part-time.  

Overall, the contribution rate for the ORPP is 1.9% from the employer and a mandatory 

contribution of 1.9% from employees as well based on their annual earnings.  

Participation in the ORPP is mandatory from Ontario employers who do not provide a 

comparable registered workplace pension plan; what does that mean? A comparable registered 

workplace pension plan looks like one of the following: 

- A defined benefit registered pension plan with an annual benefit accrual rate of at least 

.5% of an employee’s annual remuneration, for a pension at the normal retirement date 

under the pension plan; or 

- A defined contribution registered pension plan with a total mandatory contribution rate 

of at least 8% of an employees’ total annual remuneration. The employer must 

contribute at least 4% and the employee must have a mandatory contribution rate of at 

least 4% as well. (Note: the employee’s contribution cannot be voluntary, it must be 

mandatory in the plan). 

So when will this start affecting businesses and employees? 
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Ontario employers without that comparable plan will have to start contributing in the following 

waves: 

- 50 or more employees starts January 1, 2018 

- Less than 50 employees January 1, 2019 

If you are an Ontario employer that does have a registered workplace pension plan (not an 

RRSP), you will have until 2020 to decide what you are going to do in order to make it a 

“comparable” pension plan.  

If you want to know more about the ORPP or have any questions, contact your pension broker. 

If you don’t have a pension broker, contact Beyond Rewards and we can assist you by 

connecting you with one of our partners.  
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