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The notion that raising the minimum wage 

will solve all problems for low income wage 

earners is a myth.  Where does the money 

come from to raise the minimum wage now 

to $15? What do businesses have to do to stay open?  How does the senior citizen fare in the raising of the 

minimum wage in California?  How does the State of California find the $4 billion to pay their wage increases?  

There are alternatives that make more sense, but won’t get politicians any votes, and isn’t that what this is all 

really about anyway? 

Where does the money come 

from?  It must come from 

consumers in the market place.  All 

businesses will have to raise the 

wages of all employees.  The cook 

in the restaurant that was making 

$14 to $15 per hour before the 

increase is not going to be happy 

that someone just hired will be 

making the same as he is.  He will 

want the same $5 increase as the 

16 year old hostess, server, or 

busboy.  All wages paid will have to be raised by 50% 

to keep the employees happy.   

Where does a business get the money?  It must raise prices to cover the increase or cut hours from existing 

employees.  There aren’t any other ways to pay the wages.  So how much does a typical restaurant need to 

raise prices to cover the increase?  They will have to raise prices from 20 to 25 percent. This is assuming that 

they will still get the same number of customers coming through the door willing to pay the increased product 

costs.  The 20 to 25 percent increase will be a minimum since the purveyors that the restaurant uses will also 

have to increase their costs because they, too, are paying 

higher wages.  If you learned anything in Economics 101, 

you know there is a thing call supply and demand:  as the 

price of an item increases there is less demand for the 

item.  So, if a restaurant raises its prices to cover the wage 

increase yet loses customers, it will not be able to survive. 

The net revenue will decrease and the restaurant will be 

out of business. 

Minimum Wage Increase Projection 
State        2016      2017     2018      2019    2020     2021      2022 
 
California   $10.00   $10.50   $11.00  $12.00  $13.00  $14.00   $15.00   

 



What do businesses have to do to stay open?  They must control costs.  If you are in a service industry it is very 

difficult to cut staffing; it is a people business. The staff must either work harder or you must mechanize and 

eliminate employees.  There is no magic solution for controlling costs; it is cut hours to existing employees.  

When someone takes a low wage job do they believe that the business should pay more even though the 

employee is not doing more work or being more productive?  

How do the senior citizens make out when the minimum wage goes 

up in California?   They are the big losers in this game; they see 

prices rising in the market place with no additional income to pay for 

the goods and services.  The fixed monthly income doesn’t go up for 

a senior citizen or pensioned retiree, since their increases are based 

on the Federal Cost of Living.  If California’s prices rise 20% there 

isn’t going to be a 20% increases in their income.  So the senior 

citizens after working their whole lives now gets their buying power 

compromised at the end of their life.  How fair is that?  

The State of California needs to find an additional $4 billion in tax revenue to 

pay for the increase in wages for its employees.  I suspect it will be a lot more 

than the projected $4 billion.  I believe they were not taking into 

consideration that everyone above the $15 pay rate will be asking for 

increases.  I think that the SEIU will be ready to demand equal increases for 

its members since they will be faced with higher costs to live in California as 

the businesses raise their prices.  So where could the State get the extra 

money? By raising taxes, or cutting services. These are the only two options 

the State has; they are not the Federal Government that can print more 

money.  So where will those cuts come from, the schools, higher education, 

pre-school programs, or safety net programs?  You make the call to where we must cut. 

The solution could be handled in a much better way that would 

transform the under-skilled worker to be the more productive 

worker that businesses would want to employ with higher wages.  It 

is called EDUCATION.  The State of California has cut higher 

education so far that we are still turning away thousands of 

potential students who are dying to get a college education and 

better themselves.  Next year at CSUCI enrollment will be able to 

increase by only 61 students.  This is so ridiculous that it might as 

well be set at zero.  What should the state do?  It should take the $4 

billion that was going to be spent on the artificial increase in wages 

and use that money to EDUCATE the people of California.  Wages 

would rise because the workforce would be better educated.  The 

first response is that not everyone wants to go to college or has the 



aptitude to go get a four year degree, and that is fine.  Not all of us could be 

doctors, engineers, or educators. For instance, there are growing shortages of 

skilled machinists in California.  These jobs are not minimum wage jobs, and 

they pay in the $50 an hour range.  Not all jobs are eligible to be a “living 

wage” job:  hostess or busboy in a restaurant is an entry level job where our 

youth can learn how to be an employee.  What is the incentive to better 

yourself if you get a job at $15 per hour and every other job is at $15 per 

hour?  The employer can take the gamble that this kid with no experience will 

work out at a lower minimum wage, but at $15 per hour who is going to want 

to take the risk with someone who has never had a job before?  The tip-able 

jobs don’t need the minimum $15 per hour wage since they are yielding 

significantly higher wages than the minimum.  

There is the old saying, if you give a man a fish you must give him a fish every day to survive, but if you teach 

him to fish he will be able to fish for himself.  
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