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EXHIBIT A 
 

Cost covered by OEA Choice Trust and Eligibility Criteria 
 
 

Terms:  OEA Choice Trust has covered the cost for the program which includes: 
 

• Unique URL for your SD/ESD/CC 
• Program cost per participant 
• Banner with your SD/ESD/CC logo/branding  
• Two 6-week challenges/year (planned by OEA Choice Trust and Walker Tracker) 
• Collateral package (emails, promotional materials for the challenges) 
• Five map routes (aside from the 2 planned challenges per year) to use for other challenges/events 
• Training guides and supporting materials for Walker Tracker Ambassadors to learn site functionality 
• Online support for end users 

 

Outside of the above program, the SD/ESD/CC will be responsible for paying for any extra program 
management or customized elements. 

 
Eligibility:  In Order to be eligible for this program the below criteria must be met: 
 
Current Grantees 
 

1. Active OEA Choice Trust grantee – currently meeting grant terms and conditions 
2. Complete FULL School Employee Wellness grant program.  District hasn’t dropped out or been denied 

continued funding  
3. Attend annual Journey to Wellness (JTW) meeting facilitated by OEA Choice Trust 
4. A point person is appointed as the Walker Tracker Ambassador and will work in partnership with 

District Employee Wellness Coordinator to support the success of the Walker Tracker Program 
5. Reach and maintain 40% participation in Walker Tracker Challenges 
6. Participate in OEA Choice Trust’s evaluation efforts 

 
Past Grantees 
 

1. Successfully completed OEA Choice Trust School Employee Wellness grant program and requirements 
2. A point person is appointed as the Walker Tracker Ambassador and will work in partnership with 

District Employee Wellness Coordinator to support the success of the Walker Tracker Program 
3. Attend annual Journey to Wellness (JTW) meeting facilitated by OEA Choice Trust 
4. Continue to offer a robust sustainable school employee wellness program. 
5. Key components of Blueprint for School Employee Wellness are in place, to include but not limited to: 

• Wellness coordinator and team 
• Survey staff wellness needs and interests 
• Leadership committed to school employee wellness and dedicates resources (staff, time, space)  

6. Reach and maintain 40% participation in Walker Tracker Challenges. 
7. Participate in OEA Choice Trust’s evaluation efforts. 

 
 


