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BENCHMARK YOUR SUCCESS
How does your chapter rank in advocacy, membership and strategic initiatives?

Immigration

Workforce Development

Comprehensive Tax Reform

Health Care Reform

SUPPORT

A temporary guest worker
program that would
allow non-U.S. citizens
to apply for the right to
work legally for multi-year
renewable terms when a
willing American worker
is not available

Legislation that ensures
access to Workforce
Investment Act funded
programs by all employers
and employees (regardless
of union affiliation)
and increases employer
involvement in the process

Making worthy business
tax credits and deductions
(“extenders”) permanent

The Forty Hours Is Full Time
Act of 2013 (S.701), which would
change the definition of “full time”
in the Patient Protection and
Affordable Care Act (PPACA)
to 40 hours per week (from 30)
and the number of hours counted
toward a “full-time equivalent”
employee to 174 hours per month

OPPOSE

“Cross-liability” provisions
that force employers to be
accountable for the workers
of other employers

Inconsistent public policies
that deny workers the right to
train and work in the merit
shop construction industry

Widening the gap between
small business tax rates on
pass-through entities and
those for large corporations

Forcing employers to offer
government-prescribed health
insurance

State Bans on Government-Mandated
Project Labor Agreements

ABC Action
• Two-clicks to take action
• Stay up-to-date on critical policy
issues
• Share information on social media
• Download for your mobile device at
abc.org/abcaction

PAC Contributions

The following chapters have
the greatest percentage of
member participation.
23%

Public-Private Partnerships Authorized
by Statutes or Regulations
ABC members can create more work through public-private partnerships
(P3s), a growing solution to meet community construction needs. Have you
educated ABC members about P3 best practices in your market?

23%

36%

27%

24%
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ABC Value Proposition
Based on the Merit Shop Philosophy, we help Members develop
people, win work and deliver work Safely, Ethically, and Profitably
for the betterment of the communities in which they work.

ABC Strategic Plan Long-Term Objectives
1. Association – Be an organization of high trust, high
collaboration and effective communication to deliver
Value to our Members
2. Health, Safety & Environment – Establish ABC’s
Members as the “world class” standard for health,
safety and environment in the construction industry
3. Political Advocacy – Increase the political influence of ABC
to advance the Merit Shop philosophy and Free Enterprise
4. Workforce – Be the leading force in the construction
industry for Workforce Development and Training
5. Membership Growth – To continuously grow and
deliver value to a diverse and
committed membership
6. Information Technology – Utilize quality data to be an effective and efficient fact based
decision making organization

