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NSH is bringing the 39th Annual Symposium/Convention to one the of the
most compact but thriving American cities, Providence, RI. The vibrancy of
the city and fantastic amenities create a very welcoming and personal service
that visitors love! The NSH Symposium/Convention is the event for
histotechnologists to discover new methods, share best practices and preview
what the latest vendors have to offer. The National Convention has the
education and access to industry experts that help you succeed. You might
even have a little fun.

If you are going to Rhode Island, volunteers are needed for the Texas
booth to promote the 2014 convention in Austin.
Contact Meredith Hale: mhale@miracaLS.com, or
Kathy Dwyer: kdwyer3322@aol.com

Coming to a State Capitol near you.

40th Annual NSH
Symposium/Convention
August 22-27, 2014
Austin, Texas
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histotechnology profession on the NSH
website.
www.nsh.org
E-mail: histo@nsh.org

TSH Website
Want to know more about TSH and get lots
of information about upcoming meetings,
district information, and jobs available in
your area? Do you have a job opening in
your laboratory you would like to post?
Want to contact an officer or board
member? Then check out the TSH website.
www.txsh.org
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Page 3

Hazcom 2012…”The Right to Understand”
Debbie Siena, HT (ASCP), QIHC
Technical Support Manager
StatLab Medical Products
OSHA revised its Hazard Communication Standard (HCS) in order to align more closely with
the United Nations Globally Harmonized System (GHS) in March 2011. The new regulations
were published in the Federal Register, 29CFR 1910.1200(g). These changes are going to create
a safer work environment for employees and will drive standardization in labeling and Safety
Data Sheets.
If you have been around long enough, you may remember that the earlier Hazard
Communication Standard (1994) was known as the “Right to Know.” But since just knowing is
not always enough, the new HazCom 2012 was developed and is being called the “Right to
Understand”. So, you may be asking, what does this mean to me?
There are two significant changes contained in the revised standard. First, product labels will be
changing and will now include more uniform wording and pictograms (more about the labels and
pictograms in my next edition of “Technically Speaking”). Second is a standardized format for
Safety Data Sheets (SDS), which we have all known for many years as Material Safety Data
Sheets (MSDS).
Even though the information contained in the SDS is largely the same as the MSDS, the SDSs
are required to be presented in a consistent 16 section format and there is specific minimum
information that must be provided.
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Section 1-Identification of the chemical and its supplier
Section 2-Hazard(s) Identification
Section 3-Composition/Information on Ingredients
Section 4-First-Aid Measures
Section 5-Fire Fighting Measures
Section 6-Accidental Release Measures
Section 7-Handling and Storage
Section 8-Exposure Controls/Personal Protection
Section 9-Physical and Chemical Properties
Section 10-Stability and Reactivity
Section 11-Toxicological Information
Section 12-Ecological Information
Section 13-Disposal Considerations
Section 14-Transport Information
Section 15-Regulatory Information
Section 16-Other Information, including date of SDS preparation or last revision
In addition to the new sections, if the product contains a trade secret, this must be listed as a
trade secret, following all the rules and regulations. If the product contains a hazardous
chemical, it must be listed if the chemical is greater than 1% (if carcinogen is greater than 0.1%)
or if that product may exceed the Permissible Exposure Limit (PEL) or Threshold limit
values(TLM) or if the product presents a health risk to exposed employees in these
concentrations.
The new regulations stipulate these changes must be made by the summer of 2015.
OSHA has also mandated all employees who handle hazardous chemicals must be trained by
December 1, 2013 on how to interpret the new SDSs and safety labels. It is not enough for
employees to read the SDS and sign that they understand (as they did in the past), so please
check
out
the
OSHA
Fact
Sheet
on
Employee
Training
(http://www.osha.gov/Publications/OSHA3642.pdf). The OSHA web page also has a lot of
helpful information. http://www.osha.gov/dsg/hazcom. Don’t forget to check the National
Society for Histotechnology (http://www.nsh.org) website, teleconferences and annual
Symposium/Convention coming up in Providence, Rhode Island for any upcoming workshops on
Global Harmony System (GHS) or general safety if you are interested in more information.
OSHA estimates that over 5 million workplaces in the United States would be affected by the
revised Hazard Communication Standard (HCS). It is estimated
that approximately 5 million workplaces and 43 million employees
in the United States are regularly exposed to hazardous chemicals.
OSHA estimates that the revised HCS will result in the prevention
of 43 fatalities and 585 injuries and illnesses (318 non-lostworkday injuries and illnesses, 203 lost-workday injuries and
illnesses, and 64 chronic illnesses) annually. The monetized value
of this reduction in occupational risks is an estimated $250 million
a year on an annualized basis.
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Ergonomics

Brenda Brummell HT(ASCP) cm QIHC
TSH Safety Chair
Ergonomics is defined as “an applied science
concerned with designing and arranging things people
use so that the people and things interact most
efficiently and safely”. (Merr, 2013) This year at
TSH, Victor Santana made comments regarding the
‘old’ techs. We gave him a hard time and let him
know we are ‘seasoned’. The fact is the laboratory
workforce is aging. Supervisors need to be aware of
the baby boomer groups and have ergonomic plans for
the ‘seasoned techs’. Some problems to consider are
the lack of ergonomic chairs, extended hours at
computers, improper lighting, and repetitive motion tasks. (Hedge, 2004) However, these areas
affect laboratorians of all ages.
Computer time can cause blurred vision, eyestrain and even dry eyes. Some simple solutions are
to lower the computer monitor and tilt the screen upward. The monitor should be 2-3 inches
above eye level. This allows your eyes a more natural focus for reading. Practice the 20/20/20
rule. Every 20 minutes, take a 20 second break to focus on a spot 20 feet away. This practice
gives the user’s eyes a break by allowing the eyes to readjust to distances beyond the screen.
Also, the three ‘B’s can lower user stress levels. They are take frequent breaks, concentrate on
blinking to moisturize the eyes and remember to breathe. Supervisors need to encourage their
employees to have regular eye exams. Some prescription eye wear is not designed for the
computer screen. Computer glasses can be a useful and make a world of difference for the
technicians. To relieve dry eyes, one exercise is to close the eyes tightly for a second and open
them widely. Repeating this several times can help. (Gile, 2009) Anti-glare devices for monitors
can assist in eliminating eye strain. (Hedge, 2004)
Sit up straight, don’t lift anything too heavy. This was told to us over and over by our moms.
Little did they know those were examples of ergonomic posture. Safe positions at the microtome
or workbench are chair support. Chair support is crucial for the safest working positions. Safe
positions can be achieved with supported arms and both feet are on the ground. Appropriate
chair heights are based on the popliteal range. This range is measured from the bottom of the foot
to the top of the knee. The chair range should be between 16 and 20.5 inches which accounts for
clothes and shoes. The height of a workbench or desk should be between 22.1 and 29.8 inches.
This height range is determined in correlation of the appropriate chair ranges. To extend these
ranges can allow accidental injury. (Hedge, 2004) While 50% to 75% of our daily tasks are
seated, proper chairs, chair and bench height are crucial. (Hedge, 2004)
Preventative measures during microtomy are essential to a histotechnician. Some include placing
the microtome on an appropriate workbench as suggested above, allow adequate leg and thigh
clearance, use only adjustable chairs with built-in arm and leg rests, use less force when turning
the hand wheel, protect the wrists and forearms from contact pressure. If it is economically
HISTO*TEXas
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feasible, replace manual rotary microtomes with automatic ones including a foot pedal. Take
frequent breaks and stretch your body. (Hedge, 2004)
Ergonomics is a hot topic in this safety, health conscious, savvy world. Safety training is
mandatory for all facilities. If you are planning to expand your lab or look at the ergonomics of
your lab, there are many companies that can help you with this. The internet is full of sites with
very helpful information. OSHA, as well as other agencies, have books, on-line training and
CDs. I have an example of an ergonomic evaluation form from North Carolina State University
which can get you started. Although this is mainly for computer usage, you can change to suit
microtomy or microscopy needs.
References:
(Merr) - www.Merriam-webster.com
(Hedge) - Course taught by Professor Alan Hedge, DEA470, Vanderbilt University
(Gile) - www.mlo-on-line.com; ergonomics-bring-safety-features-to-an-aging-laboratoryworkforce
(Chem.) - www.chem.purdue.edu/chemsafety
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North Carolina State University Ergonomic Evaluation Form
Date:

Employee Name:

Phone:

Dept. of Employment:
Occupation:

Bldg/Room:
Supervisor:

Employee [ ] Contractor [ ]

Analyst Name:

Canceled Appointments [ ] N/A [ ] 1 [ ] 2

More than one Kb/Mouse [ ] Y [ ] N

Task description/Software:
Computer Use: [ ] < ½ Hr. Intervals throughout day, [ ] 1-2 Hr intervals throughout day. Other:
Cumulative use: [ ] < 1 Hr., [ ] 1-3 Hrs., [ ] 3-4 Hrs., [ ] > 4 Hrs. Other:
CHAIR
1.
2.
3.
4.
5.
6.
7.
8.

N/A

Seat height, pan, & back are adjustable?
Seat back locks in vertical position?
Lumbar support?
Center point of hip at same height or slightly higher than center point of knee?
2-4” Space between back of knees and edge of chair?
Feet resting on floor or footrest?
Clearance for legs under desk or work surface?
Armrests do not interfere with correct keyboard position?

MONITOR
9.
10.
11.
12.
13.
14.
15.

N/A

Monitor is centered in front of operator?
[]
Task screen eye level is centered at a point 2-3 “ below the top of the monitor?
If bifocals are worn, then is the task screen positioned lower than previous question? [ ]
Distance between operator and monitor allows for focus (18-24”)?
Neither glare nor perceptible flicker is noticeable on the monitor?
Copy holder placed at same height as monitor during continuous typing/mouse work?[ ]
If copy holder is used, is it placed on the same side as operator's dominant eye?
[]

KEYBOARD/MOUSE
16.
17.
18.
19.
20.
21.
22.
23.
24.
25.
26.
27.

[]

N/A

Keyboard and mouse are detached from monitor & centered in from of operator?
Keyboard and mouse lie flat on a work surface and at the same height?
Neutral back posture?
Shoulder relaxed with arms resting at operator's sides?
Upper arm vertical, lower arm horizontal with a 90-95 degree bend in elbow?
Neutral wrist position?
Does operator use a wrist rest or mouse rest?
Palms/wrist NOT resting on wrist rest or desk edge while typing?
Using soft key strike?
Practicing 1-min. work related break for every 20 mins. of continuous typing/mouse work?
Mouse/trackball use – Does operator alternate between left and right hands?
Does operator use [ ] Mouse [ ] Trackball [ ] Touch pad [ ] N/A [ ] Other:

Initial
[]Y
[]Y
[]Y
[]Y
[]Y
[]Y
[]Y
[]Y

[]N
[]N
[]N
[]N
[]N
[]N
[]N
[]N

Initial
[]Y
[]Y
[]Y
[]Y
[]Y
[]Y
[]Y

[]N
[]N
[]N
[]N
[]N
[]N
[]N

Initial
[]Y
[]Y
[]Y
[]Y
[]Y
[]Y
[]Y
[]Y
[]Y
[]Y
[]Y

[]N
[]N
[]N
[]N
[]N
[]N
[]N
[]N
[]N
[]N
[]N

TELEPHONE

N/A

28.
29.
30.
31.

[]
[]Y []N
[]
[]Y []N
[]
[]Y []N
[ ] Other:

Located on opposite side of dominant hand?
Phone held with hand and not with elevated shoulder?
Phone close to operator, avoiding extended reach?
Cumulative length of phone use each day? [ ] < 1 Hr [ ] 1-4 Hrs [ ] > 4 Hrs

Initial

Follow-up
[
[
[
[
[
[
[
[

]Y
]Y
]Y
]Y
]Y
]Y
]Y
]Y

[]N
[]N
[]N
[]N
[]N
[]N
[]N
[]N

Follow-up
[
[
[
[
[
[
[

]Y
]Y
]Y
]Y
]Y
]Y
]Y

[]N
[]N
[]N
[]N
[]N
[]N
[]N

Follow-up
[
[
[
[
[
[
[
[
[
[
[

]Y
]Y
]Y
]Y
]Y
]Y
]Y
]Y
]Y
]Y
]Y

[]N
[]N
[]N
[]N
[]N
[]N
[]N
[]N
[]N
[]N
[]N

Follow-up
[ ]Y []N
[ ]Y []N
[ ]Y []N

EQUIPMENT RECOMMENDATIONS
[ ] Wrist and/or mouse rest
[ ] Keyboard tray w/adjustable arm
[ ] Monitor risers #
[ ] Monitor arm
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[ ] Glare Screen
[ ] Copy holder
[ ] Foot rest
[ ] Back support or cushion

[ ] Chair: [ ] w/arms [ ] w/o arms
[ ] Desk/Workstation
[ ] Headset
[ ] Other:
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Texas Society for Histotechnology Executive Board 2009-2011
President
Veronica Davis
Veronida@baylorhealth.edu
Cell: 214-695-1852
Work: 972-579-8291
Fax: 972-579-5472
Past President
Donna Willis
dwillis@aol.com
donna.willis@baylorhealth.edu
Work: 214-820-2465
Cell: 214-725-9284
Vice President
Meredith Hale
mhale@MiracaLS.com
Work: 214-596-2219
Secretary
Roxana Robinson
rrobinson@MiracaLS.com
Cell: 903-821-6960
Work: 214-596-2225
Treasurer
Debbie Siena
dssiena@yahoo.com
Phone: 1-800-442-3573 Ext. 229
District I Director
Kyle Cummings
ncummings@miracaLS.com
Work: 214-596-2200
District I Assistant Director
Kurell Coats
kurellcoats@my.unt.edu
Work: 214-596-2225
District II Director
Maria Singhal
singhal@bcm.edu
Work: 713-798-2187
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District II Assistant Director
Shea Scott
slscott@bcm.edu
Work: 713-798-4657

Convention Registration Liaison
Sandra Bottomley
sandi.txsh@hotmail.com
Work: 214-483-2100 Ext. 203

District III Director
Michelle Coker
mcokertx@gmail.com
Work: 512-485-5887

Safety Chairperson
Brenda Brummell
bedakaye@yahoo.com
Phone: 903-261-7094

District III Assistant
Stacey Gates
sgates@precisionpath.us
Work: 210-616-0890

Historian
Brenda Reynolds
BrendaReynolds11@yahoo.com
Work: 214-638-2000

Awards Chairperson
Sharon Whitley
swhitley@stdermlab.com
Work: 210-342-6480

Bylaws
Brent Hart
Hart.Brent00@yahoo.com
Work: 972-241-6277

Convention Vendor Liaison
Sandra Christiansen
sandra.christiansen@christushealth.
org
Work: 281-523-2220

Speaker of the House
Donna Willis
dwillis@aol.com
donna.willis@baylorhealth.edu
Work: 214-820-2465
Cell: 214-725-9284

Convention Coordinator
Kathy Dwyer
kdwyer3322@aol.com
Phone: 972-723-1831
Cell: 214-980-4960
Webmaster
Charmaine Betancourt
charmzf@yahoo.com
Phone: 214-636-3549
TSH Website:Txsh.org
Education Chairperson
Hazel Dalton
haz.dalton@gmail.com

Credentialing
Becki Ruser
rebeccaruser@mhd.com
Work: 214-947-3538
Secretary of the House
Victor Santana
Victor.santana1988@gmail.com
Phone: 972-966-7827
Newsletter
David Anderson
histomanual@hotmail.com
Phone: 254-224-6889

Membership Chairperson
Sandra Bottomley
sandi.txsh@hotmail.com
Work: 214-483-2100 Ext. 203
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Texas Society for Histotechnology, Inc.
Application for Membership 2013-2014

Membership Year  1 November 2013 through 31 October 2014

[ ] Renewal -- [

[ ] New member -- [

] 1 year $40 or [ ] 3 year $10
[ ] Student $15 (**See Below **)

] 1 year $40 or [ ] 3 year $100

[ ] NSH member

Name:
Mailing Address:

[ ] New Address

City, State and Zip:
[ ] District I [ ] District II [ ] District III [ ]Out of State

County:
Employed at or School:
Personal telephone (

)-

-

Work or School telephone (
) Save TSH $$ and Go Green  All Mail Preferred via E-mail [ ] Yes [ ] No (check your junk mail for TSH e-mails)
Work Email:
Personal Email:
**STUDENT MUST BE CURRENTLY ENROLLED TO QUALIFY FOR STUDENT RATES
Information Required:
1. School or College:

2. Date student started program:
3. Histology Program Coordinator Signature:
PAYMENT INFORMATION NO CASH PLEASE
CHECK OR MONEY ORDER Payable to: T.S.H.
[ ] Personal

[ ] Corporate

CHECK NUMBER: ____________________

CREDIT CARD [ ] Visa [ ] MasterCard [ ] American Express
Print Name:

AND [ ] Personal [ ] Corporate

Signature:

Number_______________________ Expiration: _________ Security Code _______ Billing Zip________
Renewal or New Membership Fees
1 year $40
3 year $100
Membership Fee

Student Membership Fee
$15

$

Scholarship Fund Donation $
Total Payment
Sandra Bottomley
1701 Cottonwood Rd
Carrollton, TX 75006

HISTO*TEXas

$
Secure FAX (at home): 972-466-0788
e-mail: tsh.membership@hotmail.com
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TSH Membership Information
Members
Individuals interested in the field of Histotechnology.
Student Members
Students are individuals who are students in an educational program of Histologic Techniques recognized
by the TSH until they are Registry eligible. Student members shall have all the privileges of membership
but shall be non-voting members.
Honorary Members
This category includes individuals who have made significant contributions to the field of
Histotechnology and also those members who have been active members of the Society but have retired
from active laboratory practice. Recommendations must be submitted to the Board accompanied, not less
than sixty days prior to an annual meeting. Honorary member status shall be conferred by a majority vote
approval of the House, and will be effective immediately thereafter. Honorary members have voting
privileges but are not required to pay dues or fees to the Society.
District I consists of the following counties: Anderson, Andrews, Archer, Armstrong, Bailey, Baylor,
Borden, Bowie, Bosque, Briscoe, Brown, Callahan, Camp, Carson, Cass, Castro, Cherokee, Childress,
Clay, Coleman, Collin, Collinsworth, Comanche, Concho, Cooke, Coryell, Cottle, Crosby, Dallam,
Dallas, Dawson, Deaf Smith, Delta, Denton, Dickens, Donley, Eastland, Ellis, Erath, Fannin, Fisher,
Floyd, Foard, Franklin, Freestone, Gaines, Garza, Gray, Grayson, Gregg, Hale, Hall, Hamilton,
Hansford, Hardeman, Hartley, Haskell, Hemphill, Henderson, Hill, Hockley, Hood, Hopkins, Howard,
Hunt, Hutchinson, Jack, Johnson, Jones, Kaufman, Kent, King, Knox, Lamb, Lampasas, Lamar,
Limestone, Lipscomb. Loving, Lubbock, Lynn, McLennan, Marion Harrison, Martin, Mitchell, Miles,
Montague, Moore, Morris, Motley, Navarro, Moland, Ochiltree, Oldham, Palo Pinto, Panola, Parker,
Parmer, Potter, Rains, Randall, Red River, Roberts, Rockwall, Rusk, Scurry, Shackelford, Sherman,
Smith, Somervell, Stephens, Stonewall, Swisher, Tarrant, Taylor, Terry, Throckmorton, Titus, Upshur,
Van Zandt, Wheeler, Wichita, Wilbarger, Wise, Wood, Yoakum and Young.
District II consists of the following counties: Angelina, Austin, Bastrop, Bee, Bell, Brazoria, Brazos,
Brooks, Burleson, Caldwell, Calhoun, Cameron, Chambers, Colorado, DeWitt, Duval, Falls, Fayette, Fort
Bend, Galveston, Goliad, Gonzales, Grimes, Hardin, Harris, Hildalgo, Houston, Jackson, Jasper,
Jefferson, Jim Hogg, Jim Wells, Kenedy, Klegerg, Lavaca, Lee, Leon, Liberty, Madison, Matagorda,
Milam, Montgomery, Nacogdoches, Newton, Nueces, Orange, Polk, Refugio, Robertson, Sabine, San
Augustine, San Jacinto, San Patricia, Shelby, Starr, Trinity, Tyler, Victoria, Walker, Waller, Washington,
Webb, Wharton, Willacy and Zapata.
District III consists of the following counties: Aransas, Atascosa, Bandera, Bexar, Blanco, Brewster,
Burnet, Cochran, Coke, Comal, Crane, Crockett, Dimmi, Duval, Ector, Edwards, El Paso, Frio, Gillespie,
Glasscock, Guadalupe, Hays, Hudspeth, Irion, Jeff Davis, Karnes, Kendall, Kerr, Kimble, Kinney,
LaSalle, Live Oak, Llano, Mason, McCulloch, McMullen, Maverick, Medina, Menard, Pecos, Presidio,
Reagan, Real, Reeves, Runnels, San Saba, Schleicher, Sutton, Terrell, Tom Green, Travis, Upton, Uvalde,
Val Verde, Ward, Williamson, Wilson, Winkler, and Zavala
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TEXAS SOCIETY FOR HISTOTECHNOLOGY
STRATEGIC PLAN 2013/14
Prelude
The Strategic Plan is a continually evolving philosophy that focuses the Society's attention on specific
goals. This is to ensure a continuation of those TSH activities and policies that fulfill the needs of the
membership including professional development, meetings and recognition of excellence among its
members and associates.
Specific areas
•
•
•
•
•
•

Education
Membership - Recruitment and retention of members.
Events, local meetings, Convention
Financial stability
Communication of information and Public Relations
Overall organization, districts, committee's bylaws.

While these are listed as separate goals there is inevitably overlap between most of these.
Education
To enhance the professional development opportunities available to the membership.
1. Identify professional development and continuing education opportunities.
2. Ensure that current developments concerning requirements for continuing education, certification
and related issues are made readily available to members in a timely fashion.
3. Develop a list of expertise of TSH members for identification of future presenters.
4. Solicit TSH members for workshop and seminar presentations.
5. Encourage all members to participate in workshops, seminars and committee work to enhance
their interpersonal and presenting skills.
6. Provide inexperienced presenters with help in developing and presenting presentations for
workshops, seminars or posters at TSH and other meetings.
7. Identify availability of resources such as books, tapes, CDs containing basic sciences, histologic
and related techniques for members use.
8. Develop and maintain a web list of CAP and other regulations as they apply to histology
laboratories and/or provide links to such sources to keep members current with these regulations.
9. Provide TSH members with instructions on preparation and maintenance of a personal resume.
Membership
Determine and institute methods for the recruitment and retention of active members to TSH.

1. Membership application form - develop a membership application form that is simple to fill out,

2.
3.
4.
5.

widely available, provides information to the individual of the mission of the organization and
provides useful information concerning the expertise and other relevant details. Provide
membership form on the web at Txsh.org
Membership grades - decrease and simplify the number of membership grades.
Consider 3 grade members, honorary members, and student members.
Cheaper rate for students while they are students.
Consider Lifetime membership.

HISTO*TEXas
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6. Welcome - President and/or District director to send letter welcoming new member, supplying
them with list of officers and bylaws.Current membership list - current list maintained and
changes available to all members.
7. Recruitment and retention - Personal contacts to identify reasons why former members did not
renew. Survey to determine names and locations of potential members.
8. Recognition - Develop mechanisms for recognition of outstanding accomplishments of TSH
members and other individuals.
• Publicize availability of awards and list of qualifying criteria to all members.
• Develop list of criteria for all awards.
• Develop mechanisms for evaluation of nominees.
• Maintain archives of awardees.
• Certificates for accomplishments that have enhanced the mission of TSH, e.g. increasing
membership, increasing funding etc.
• Encourage students to participate in poster presentations.
Events, local meetings, Convention
Organize conventions that are widely publicized, affordable to members, at convenient locations for most
members and supported by the membership.
1. The location and general theme of the Convention is determined with the help of the local
committee and approved by the board. Kathy Dwyer is our Convention Coordinator and will keep
these meetings organized.
2. The Convention should have a mixture of presentations/workshops to encourage wide
participation. Every member should look at the program and feel that it would be worth their time
to attend at least 3-4 events.
3. We need greater participation by members in every district to identify potential speakers and help
with the organizational aspects.
4. City participation, state participation. Would be nice if the city and state (Governors office)
recognizes histotechnologists. A letter from the Society's president to the mayor and governor
would get us some extra publicity.
5. Send fliers to members and vendors several months in advance of event so that this can be put on
their calendars and funds requested. Include location, dates, and other pertinent information.
6. Explanation of CEUs; how this is organized from NSH and approximately when notification of
CEU credit will be received.
Financial stability
To increase the overall financial health of the Society while maintaining the services that members should
expect.
1. Treasurer, in consultation with the Board to prepare a budget for the allocation of resources.
2. Determine strategies to increase funding.
• Increased support for convention.
• Financial support from companies for TSH.
• Increased exhibitor fees.
• Auction of donated items.
• TSH’s own audiovisual equipment, easels etc. We have acquired some equipment for TSH.
• Cost of printing of program with some advertisement.
3. Decreased expenditures local and state level.
• Membership forms on web, laser printing of forms.
• Donation of facilities and/or supplies for events such as workshops.

HISTO*TEXas
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•

Increased advertising in newsletter

Public relations
Improve communication and networking within TSH and with other groups having a common interest.
Maintain a high community and state profile .
1. Produce a TSH flyer for ongoing publicity. We are using Constant Contact to inform our
members of upcoming events.
2. Advertise advantages of membership and participation.
3. Identify areas and policies at both the state, local and national; level that may have an impact on
the practice of histotechnology and communicate these to the membership in a timely manner.
4. Provide officers with business cards containing TSH contact information (President) etc.
5. Develop and maintain a web page. On the web have copies of:
• Current by laws.
• Current officers.
• Membership form.
• TSH calendar.
6. Flyers of current and future events sent out via email, constant contact, newsletter or other forms
of communication.
7. Maintain the HISTO*TEXas newsletter. Publish quarterly and include informative articles about
histologic techniques and current legislative considerations and actions.
Overall organization, districts, committees' bylaws.
1. Organization
• Prepare a chart outlining Societies organization structure and lines of communication and
responsibility.
• Provide potential officers and committee chairs with a written description of their duties and
discuss these with them before they accept to office. Try to ensure that an alternate informed
individual is also available and willing to accept the responsibilities if needed.
• Produce and maintain a TSH calendar of TSH events, NSH activities, holidays etc. and
distribute to members. See also under public relations.
2. By-laws
• Bylaws to reflect current TSH organization and goals and simplify By-laws to eliminate
ambiguities.

•

Whenever possible add an introductory intent paragraph to introduce a new section.
This will make the intent of the bylaw clear even if verbiage in isolation is
ambiguous.

Veronica Davis
President, TSH

HISTO*TEXas

Page 16

HISTO*TEXas

Page 17

TSH Career Day and Student Poster/Slide Competition

First Place: Natalie John Perry’s poster on Melanoma. Other winners were: Ethel Bynam:
Stomach Cancer; Arleny Reyes: Glucoma; Pilar Fatade: Myocardial Sarcoma; William Wilson:
Parkinson's.

Roxanne Walden and Shucun Parti visit during lunch
break at Career Day.

Students on break during Career Day.

Student Slide Contest winners: First Place: Julia Perez Otero, UTHSC; Second Place: Rushda Taqi,
HCC; Third Place: Sara Harsley, Tarelton State; Honorable Mention: Alpa Patel, Tarelton State, and
Gina Capone. HCC.
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Moving? Changing Jobs?
Please inform TSH of any changes in your home and/or work addresses and phone numbers,
including area codes and zip codes. This information is necessary to maintain accurate computer
files and provide you with TSH publications. Please use the form below for corrections.
Name:
Address:
Place of Employment:
Work address:
Work phone: (

)

Ext.:

Email address:
Mail corrections to:
TSH Membership Chairperson
Sandra Bottomley
1701 Cottonwood Rd.
Carrollton, TX 75006

HISTO*TEXas Newsletter
Texas Society for Histotechnology
David Anderson, Editor
3000 Saddlebrook
Waco, Texas, 76712
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