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May 8, 2015 

S T A T E   J O B   O P E N I N G 
 

POSITION:       ENVIRONMENTAL MANAGER 2 – WATERSHED SPECIALIST  
 

LOCATION:      CAMP ATTERBURY, EDINBURGH, INDIANA    (10056347;  Job ID # 596117) 
 

SALARY:           $1,488.00 bi-weekly;  $38,688.00 annually 
 
PURPOSE OF POSITION/SUMMARY: 
This position exists within the Natural Resource Department, Environmental Division, Department of Public 
Works, Camp Atterbury Joint Maneuver Training Center and serves as the Watershed Specialist.  The 
incumbent reports to the Natural Resource Program Manager and is responsible for implementing the 
Watershed Management component of the Integrated Natural Resource Management Plan (INRMP).  The 
incumbent is responsible to advise the Environmental Division Chief and local/state project managers on the 
requirements of 33 USC 1251 (Clean Water Act) and 327 IAC 15-13 for Municipal Separate Storm Water Sewer 
Systems (MS4) as well as facilitate and participate in local watershed groups to achieve the goals of the INRMP 
and 327 IAC. 
 
ESSENTIAL DUTIES/RESPONSIBILITIES: 

 Design a Watershed Management Program (WMP) to ensure compliance with appropriate federal, 
state, and local laws associated with the identification, management, and quality of water resources 
managed or influenced by the Indiana Army National Guard (INARNG) by using a series of cooperative, 
iterative steps to characterize existing conditions, identify and prioritize problems, define management 
objectives, develop protection or remediation strategies, and implement and adapt selected actions as 
necessary.  

 Serve as the Indiana National Guard point of contact for developing the Storm Water Quality 
Management Plan (SWQMP) and practices outlining the budget, priorities, goals, and implementation 
timeline and strategies that the MS4 will utilize to improve water quality; 

 Interprets laws, regulations, and guidelines within area of assignment as they pertain to the INARNG. 

 Responsible for guiding agency’s compliance with Clean Water Act through research, surveys, 
outreach, and evaluation of INARNG’s impact on water resources on or near INARNG facilities. 

 Develops and coordinates program SOPs and work plans that maintain compliance and compliments 
mission requirements.   

 Ensure small system drinking water distribution system maintains compliance with the system permit 
as well as maintain compliance for two drinking water storage towers. 

 Responds to INARNG employees, contractors, public interest groups, and regulator inquiries in the 
field, office or elsewhere.  Also prepares and provides a variety of written communications including 
responses to letters of inquiry from concerned citizens, elected representatives, and government 
officials. 

 Develops and executes a rolling 5-year budget plan for water resource management.   

 Researches, analyzes, and reports on projects in the program.  Maintain compliance with all DoD data 
calls.  



 Reviews and evaluates technical reports and supporting data for acceptability and conformance with 
all applicable federal, state, and local laws and regulations.  

 Monitor construction activities. 

 Serves as a contact person with US Environmental Protection Agency (USEPA) and other federal, state, 
and local agencies. 

 Maintains appropriate certifications. 

 Develops survey methods; coordinates and monitors activities with other federal, state and local 
government agencies, general public as lead agency contact for agreements (e.g. task orders, personal 
services contracts). 

 Develop water resource monitoring plan that includes all surface water and groundwater.   

 Participate in long and short range project and training planning to ensure proper management of 
affected water resources.  Conduct awareness training to INARNG employees, soldiers, and 
contractors. 

 Develop creative means to accomplish water resource protection and compliance while also ensuring 
INARNG mission of training is accomplished.   

 Coordinates, facilitates and/or provides communication between programs, divisions, other 
governmental agencies  

 Attends meetings, seminars and training.  

 Develops educational materials, reports, and environmental programs as necessary.   

 Performs other duties as assigned 
 
NONESSENTIAL DUTIES/RESPONSIBILITIES: 

 Assist in pest management 

 Assist with prescribed fire and wildfire response 

 Assist with emergency spill response 
 
PREFERRED COMPETENCIES-KNOWLEDGE/SKILLS/ABILITIES: 
Five (5) years work experience in an environmental or environmental public health field or accredited college 
training in a related field. 

 Knowledge and skill typically acquired through a graduate education in natural, physical, biological or 
environmental science; or a Baccalaureate degree in similar area plus considerable experience in a 
related area; 

 Broad knowledge of watershed issues, non-point source pollution remediation strategies, and 
watershed management; 

 Thorough knowledge of the physical sciences (chemistry, biology, physics) as they relate to the 
Watershed Management Program; 

 Thorough knowledge of federal and state regulations as they apply to program area and the ability to 
apply these in a variety of conditions and situations; 

 Ability to effectively interact with local, state and federal organizations; 

 Extensive knowledge of grants management, applicable grants programs and the process for awarding 
grants; 

 Extensive knowledge of the organization, function and programs of the IDEM and EPA; 

 Ability to develop and implement programs, define procedures, and prepare schedules to accomplish 
set objectives within established deadlines; 

 Ability to communicate orally and in writing; 

 Ability to coordinate a work unit, reviewing and evaluating technical reports and data of staff; 



 Ability to establish and maintain effective working relationships with staff and deal tactfully with a 
variety of individuals including community leaders, government officials and representatives from city, 
state and federal governments; 

 Ability to act as a mediator, helping groups with conflicting objectives to reach a consensus. 

 Ability to perform public speaking, training, and dialog with non-environmental, military personnel; 

 Thorough knowledge of military land use requirements and impacts on training; 

 Ability to work outdoors in adverse weather conditions; 

 Ability to lift up to 50 pounds; 

 Ability to develop, track and maintain project budgets; 

 Must have and maintain a valid Indiana driver’s license.  
 
SUPERVISORY RESPONSIBILITIES/DIRECT REPORTS: 
Incumbent does not have any supervisory responsibilities, but does serve as a field crew leader and is 
responsible for training new employees. 
 
DIFFICULTY OF WORK: 

 Incumbent uses technical data, laws, regulations and procedures but must adapt and apply these to 
solving broad issues and problems; 

 Incumbent generally works independently and is required to formulate ideas, use initiative and 
creative thinking, develop alternatives, make decisions and recommendations for projects and 
programs based on complex regulations and laws, funding issues, and various interrelated factors; 

 Interpretation and implementation of legislation and regulations may be extremely difficult; 

 Work often involves working with groups having conflicting objectives on multi-faceted problems, 
requiring a high-level of decision-making, problem solving and diplomacy. 

 
RESPONSIBILITY: 

 Incumbent makes major contributions to the program and serves as the technical expert. 

 Incumbent has authority to recommend approval of contracts, grants, and study plans involving high 
levels of expenditures; 

 General goals and objectives are discussed with supervisor and supervisor is advised of special 
problems at the incumbent's discretion in order to provide program continuity; 

 Works independently, only receiving broad guidance from supervisor, to achieve overall goals of the 
Environmental Division; 

 Work is reviewed upon completion for compliance with agency policy and objectives; 

 Technical instruction is neither sought nor needed;  

 Errors in judgment could go undetected and could eventually result in costly expenditures of funds 
and/or rejection of field and laboratory results; 

 Incumbent is always expected to be aware of and responsible for the health, safety and well-being of 
on-site co-workers, area residents or any environmental damage while on work assignments in the 
field; 

 Incumbent is responsible for proper operation and maintenance of state-owned property, such as 
state vehicles, watercraft, laboratory equipment, field equipment, and personal protection equipment. 

 
PERSONAL WORK RELATIONSHIPS: 
The work relationships are broad in scope and include direct contacts with directorate managers, supervisors, 
historians, architects, historic preservation officers, Range Control, Department of Public Works, and Master 
Planning. There are also contacts with elected officials, environmental groups, regulatory agencies and the 



general public.  Weekly contacts are made with Federal and State regulatory agencies and with Army or 
Department of Defense (DOD) consultants. 
 
PHYSICAL EFFORT: 
Fieldwork requires greater than usual physical exertion to hike across rugged terrain with heavy equipment 
and to occasionally be exposed to extreme weather conditions for short periods.  Projects may extend beyond 
normal duty and involve weekend work as mission dictates. 
 
WORKING CONDITIONS: 
Work is in an office or laboratory environment, although, incumbent must frequently conduct on-site 
fieldwork. Field work may involve collection of biological and water samples as well as stream flow and habitat 
measurements from water bodies by wading, boating, or accessing from shore or bridge. During the sampling 
season, at times, the incumbent may have to work in inclement and severe weather conditions as well. While 
sampling, incumbent occasionally may be exposed to fumes, acids or some unknown toxics in water as well as 
poisonous plants and biting/stinging animals. Based on job requirements, protective gear such as personal 
flotation devices, chest waders, gloves, and hearing protection will be needed to be worn during certain field 
sampling activities while eye goggles, face shields, aprons, and powder-free chemical resistant gloves are worn 
when working with chemicals. Incumbent may be exposed to unexploded ordnance (UXO) hazards during the 
course of any work conducted on training lands. 

 
CLOSING DATE:  JUNE 3, 2015     (Applications must be submitted by this date) 
 

APPLY ON-LINE AT:  www.IndianaStateJobs.org 

 
 

AN EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER 


