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• HB 27A -- Expands the drug-prescribing powers of advanced-registered nurse 
practitioners and physician assistants and is filed by Rep. Cary Pigman, R-AvonPark. 
Supporters argue this will help to expand access to care, particularly in rural areas, by 
allowing health plans to bypass expensive doctors for routine patient visits. The 
measure is vigorously opposed, however, by the Florida Medical Association, which 
represents doctors and argues nurse practitioners and physician assistants don't have 
the same training as doctors. 

• HB 31A -- Eliminates the state regulation known as "certificate of need" which 
requires that hospitals get state approval to build new or expand high-cost facilities 
such as trauma centers, neo-natal wards and other specialty services. The measure 
was filed by House Health & Human Services Chairman Jason Brodeur, R-
Sanford, and it is expected to draw intense opposition from many in the hospital 
industry. 

• HB 25A -- Specifies that patients can pay primary care physicians and other health 
care providers directly for services without running afoul of insurance law by making 
clear that direct primary care, as it's called, is not insurance. An almost identical 
measure (HB 7047) was filed during the regular session before being amended to 
include other health care priorities. The bill failed along with two other health care 
trains that included the same type of language.     

• HB 23A -- Allows ambulatory surgical centers to keep patients overnight and pave the 
way for "recovery care centers" that could keep post-surgical patients for up to 72 
hours. The measure was filed by Rep. Heather Fitzenhagen, R-Fort Myers, but is 
also opposed by hospital officials who fear that revenues from profitable services will 
be diverted from their base business. 

• HB 21A -- Would require that state employees choose from four different health 
insurance plans beginning in 2018 and use incentives to encourage people to choose 
the lower-cost plans. 

 
	  


