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Sactamento City Unified School District by the Numbers

—

Size of District in Sacramento County based on student enrollment (ADA):

27 out of 13.

2. Pay for Superintendent: 1% of 13,

Percentage of District Budget Spent of Administrators: 1% of 13.

4. Amount of District Budget Spent on Outside Consultants: 2 out of 13.
[$12.8 million second only to Twin Rivers at $12.9 million. ]

5. Amount in Reserve Budget: 2™ out of 13,
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SSO,000,0003-Year Increase in SCUSD Ongoing Revenue:

$67 Million
$70,000,000

$60,000,000
$50,000,000
$40,000,000
$30,000,000

$20,000,000

$10,000,000 . .
S0 .

2013-14 2014-15 2015-16



$350,000
$300,000
$250,000
$200,000
.$150,000
'$100,000

$50,000

]

Avg Teacher Salary Increase vs

Superintendent Increase

/

Salary 2013-14

Salary 2014-15

B Avg. Teacher Pay

N Superintendent Pay



PY/siayoea| oney

SJ0jeJ3siujwpy
slayoea|
uonisoq

SODLIOL] o1y




Sscremento Cdy Unified
Sscramenie County

2015-16 Farst Inforim
Goneral Fund

Sthool Distnet Critesis end Standerdy Review

M 67439 0000000
Form01C8)

SEC. Cost Analysie of District's Labor Agreements . Mlmlgmenllwawhwlcwidon!hl Em&on

Labor

o1 of the Previous Repoting Period ™ These are no extractiong

DATA ENTRY Click ihe app-oprime Yes o2 Mo bution for “Status of M
in ths section
Labor &
dential leboc i setiled 53 of budgel adoplion?
llﬁsmnli.mmhemmdn&.unnbioﬂ
1 No, contnve with secton SBC

" Salary and Benefit Negotiations
Prio” Yea (2na inferkn)

Status of M
Were gl

a8 of the Frevious Reporting Perlod

T

Currant Year
{2015-16)

1s! Subsequent Year 2nd Subswqobn Ve

{2014.15)

Nimbes of managesen! supervaor e i_ J

conhdentat FUE pestions "

B Have any seiary ana benefd nepaiabions boen settiee since budget adoplion?

f Yes, compiate quasiion 2
H No compieie questions 3 and 4

& Are any saary and deneld negotalions stif unasttied?
1 Yos compiste quentions 3 and 4

{2018-17} ‘ 2017-18,
2040 240 }

Negotmtions Settied Singe Budget Adopton
2 Sswvysatilerne. 13 Subsaquent Year 2nd Subsequent Yewr
Q0617 (201718,
l-mmlunmmwlmmnuwmmumm
projections (MYPs)? - . I__.___._._
Total cost o satary sett
mmmmmmmr !
(may enter lex, such as “Reopener” .
2 Gost ol 5 one pevcend incroase in salery snd statuiory benstils [ 343 166
Currert Yaar 18t Subsequent Yaar 2nd Subsenuent Year
15 16 12036-17) 17.18;

4 Amount included for any lentslive selary schadule in { 0, of o}
™ P i Current Year ‘sl Subsequeni Yesr nd Subsegquent Yeur
Hesith snd Weiters {HEW) Benafita {2015:36) . $2016-17) {2017-18)

k] mmduawmmumwunhhm-mmmv oo Yes j Yeu Yes

— YO e VO LB Ye

2. Towlcost of HAW benefts 18574 227 1701422 1,946,802

3 Percom of HAW cost paid by employer Veres

4 Percent prosected change in HEW cost over prior year 70% { 0% 70%

" P il Cuitent Year 181 Subsegquent Year 204 Subseque! Your
Step and Column Adjusiments _@015-16) 20817} 12-18)

i} Aumpueoum-ajmbumuhuwwmn . Yes Yer o Yes

2 Costof siep & column adjuseronts —  152412° 153.1 153,540

3 Pefceni change n step and coksmn over prir yeer L D% . 08% DS%
Hensgement/SupstvisorConfidentis! Curent Year st Subsequent Yeu 2nd Subsequent Yem
Dthor Beneflis (mileage, bonuses, ste.) . Q05e) (201837} 74

1 Ammdmhﬂimmnhhﬁmtmlﬂ?ﬂ v YOS . Yes . _ You

2. Towsi cost of other benofis 43, 43, 43

3. Pewent change in cost of olher bensfits over prior year [0% | e OO% _00%

nus of Edunstion

o o1 Etmetitn . %1850 Pape 140 of 142
Paga Mol 28 Proied 121412015 1:08 Py

Fiomncinl
1l {Rev 08/08/2015)



2015-2016 School Year

Exhibit A - Scope of Services

Sacramento City Unified School District — K to 8 CCSS Math implementation

Fees: $250,000

Professional Services Agreement

Sacramento City Unified School District

K -8 CCSS Math Implementation

Generation Ready specialist(s) will provide 100 days of support to coach and mentor the instructional leaders in the following

activities:
Leadership:
Principals Workshops
Planning

Training Specialists:
Workshops

Teachers:
District Convenings - Workshops
District Convenings - Planning

Networks of Schools
Networks of Schools - Planning

Coaching:
In School Job-Embedded

Total

—

8 days with 1 consultant
10 days with 1 consultant

10 days with 1 consultant

18 days with 1 consultant
14 days with 1 consultant

6 days with 1 consultant
18 days with 1 consultant

6 days with 1 consultant

10 days with 1 consultant

8x$2500 =
10 x $2500 =

10 x $2500 =

e

18 x 52500 =
14 x $2500 =

6x$2500 =
18 x$2500 =
6x 52500 =

10 x $2500 =

100 days =

$20,000
$25,000

$25,000

$45,000
$35,000
$15,000
$45,000
$15,000

$25,000

$250,000

Page 4 of 4



2015-16 SCTA Contract Survey SurveyMonkey

“+¢ What are the primary reasons you have
chosen to stay at Sac City? (You can
choose more than one)

Angwered: 887 Skipped: 34

Commitment to

Children in ... -

o _

The Benefits

My Co-workers

The District's
o _

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Agree ) Disagree

Agree Disagree Total Respondents

Commitment to Children in a Large Urban School District 88.88% 12.24%
719 90 809

The Pay 13.11% 87.04%
89 591 679

The Benefits 90.97%. . 9.38% s

766 79 B42

My Co-workers 85.25% 15.01%
659 116 773

The District's Leadership 4.51% 95.49%
30 635 665



2015-16 SCTA Contract Survey

€i7 Have YOU considered leaving Sac City
because of pay issues?

Answered: 914 Skipped: 17

Yes »_Z“_ am

Yes No Total Weighted Average

Yes 53.61% 46.39%
490 424 914

171

SurveyMonkey

1.46



2015-16 SCTA Contract Survey

:i. Are you aware of co-workers who have
accepted jobs at other districts because
they pay more than Sac City?

SEETans 218 Bipped 13

Yes

Yes No Total Weighted Average

Yes 75.27% 24.73%
691 227 918

1/1

SurveyMonkey



