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Good morning Chairman Grosso and distinguished members of the Education 
Committee. I am Elizabeth Davis, President of the Washington Teachers’ Union.  After 
receiving the proposed school budgets, hundreds of our members have expressed 
grave concern over the proposed budget cuts for their schools. These cuts will leave 
schools with insufficient staff to sustain quality education programs, cripple school’s 
efforts to close its achievement gap and compromise efforts to serve the neediest and 
most at-risk students in our school system.  
 
Student populations in the 40 lowest performing schools in our school district calls for 
additional support services such as counselors, special education teachers, social 
workers and other wrap around services. Without additional funding, these schools will 
be left to make difficult decisions that will impact students for years to come.  
 
DCPS, over the course of the last SEVEN years; has unilaterally enacted divisive 
programs and policy, exited more teachers than it employs; and closed a record 
numbers of schools– all with little, if any, improvement. And in some cases, academic 
decline has occurred for many of the students with the most need. 
 
The DCPS strategy to address declining achievement in schools with long histories of 
being starved of resources has been to continue that trend. School closures have 
disproportionately hit neighborhoods in Wards 4, 5, 6, 7, 8, while a culture of “winners 
and losers” has rewarded schools in neighborhoods largely already rich with resources. 
DCPS can no longer blame declining achievement numbers on the perceived 
unpreparedness of its teachers.  
 
Since 2007, the rates of teacher turnover in the district point to a workforce largely hired 
under the critical eyes of the current DCPS administration. This is not merely data from 
the Washington Teachers’ Union; experts and research have all looked at DCPS with 
caution. 
 
On the 2013 DCPS National Assessment for Education Progress, Education Week calls 
the strong gains reported into question amidst an enormous achievement gap. In 2014, 
Education Week reported that “…the combined poverty gap for the District of 
Columbia expanded by 44 scale score points, indicating that its poorest students 
are now much further behind their more affluent peers.”   
 
In 2014 the Broader, Bolder Approach to Education reaffirms  caution at defending  
NAEP scores with such a growing achievement gap in our school district. 
 
This year, DC Action for Children, reported that while wealthy students made some 
gains, academic achievement has declined for less affluent children. Our teachers and 
other concerned stakeholders continue to ask, “Where is the outrage? Where is the 
affront for a horrible return on our investment, over the course of seven years, in 
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strategies we were told would make the most gains?  But moreover, where is the 
action? 
 
Recently, DC Action for Children produced a map of the results of Third-Grade Reading 
Proficiency Between 2007 and 2014. This map can be found on page 3 of my 
testimony. As you can see, it reveals a huge disparity in how schools in certain parts of 
our city are rewarded and how too many in the poorest communities are punished and 
closed.  If the map represented a teachers’ classroom, over two thirds of his or her 
students would fail. If this school system was subjected to its own performance 
evaluation policy relative to student growth over the course of a year, much less seven, 
the system would have received an evaluation score of minimally effective and would 
have assuredly been terminated.  
 
WTU members, those who work closest with students, have put forth a number of 
strategies through our “Shared Vision” that would make great strides at addressing the 
gross inequality and inequities found in our failing system, all of which center around 
two themes: 

• Ensuring that teachers have the trust, support, and time they need to do their 
jobs  

• Advancing initiatives that improve students’ readiness to learn and resources that 
will help them to realize their full potential. 

Collaboration with educators as professionals requires more than providing them with 
simply an opportunity to vent and then unilaterally employing paternalistic – top down 
mandates that subverts quality teaching.  True collaboration involves all parties sharing 
and working together to find solutions to our common problems. 
 
Just recently, the Washington Teachers’ Union has been forced to sue the district over 
this very issue. We cannot work together if we are not all working from the same set of 
data. All too often, our requests for information about our very own members have been 
met with the same response given to criticisms of the district based on performance 
data – Silence. 
 
As the elected representatives of the people of Washington DC, this Education 
Committee must have access to accurate, disaggregated data if you are to discharge 
your oversight responsibility over the government agency that delivers educational 
services in this district. It is in the exercise of your oversight capacity and as part of the 
budget process, that we would ask this Committee to have DCPS administration to 
revisit, revise and rethink the proposed budget cuts for targeted schools. 

Our teachers deserve better. Our schools and communities deserve more, and our 
students can’t wait another seven years to improve. Thank you for your consideration.  

I am prepared to answer any questions you might have.  


