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FordHarrison + NECA Webinar  

Affordable Care Act Reporting   

  

Date: September 8, 2015  

Time: 3:00PM - 4:30PM EST 

About the Program 

Join Tiffany Downs and Brian Spring as they discuss what 

employers who contribute to multiemployer plans need to know 

about Affordable Care Act reporting under Code Sections 6055 and 

6056. Topics will include: 

1. Overview of the reporting requirements, including who is 

responsible for reporting under Code Sections 6055 and 

6056;  

2. Forms 1094-C and 1095-C;  

3. What information contributing employers need to comply 

with the reporting requirements; and  

4. Completion of Form 1095-C.  

Registration 

To register, please visit:  

https://attendee.gotowebinar.com/register/535546094248539138   

  

    

  

 MEET THE PRESENTERS 
 

  

 

Tiffany D. Downs 

Partner  

Atlanta Office  

tdowns@fordharrison.com 

P: 404-888-3961  

 

  

 

R. Brian Spring 

Associate  

Atlanta Office  

bspring@fordharrison.com 

P: 404.888.3925  
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10 STEPS FOR ACA COMPLIANCE 

Tiffany Downs, Esq. 

FordHarrison LLP 

Checklist 

1. Compliant Plan (minimum essential coverage, minimum value, affordability) 

2. Eligibility to participate 

3. Offers of coverage 

4. Proof of offers of coverage and declinations of coverage 

5. Classification of employees 

6. Determining Hours of Service, Tracking Hours, and Measurement Periods  

7. Taxes – Excise Tax and Cadillac Tax 

8. Disclosures – Summary of Benefits Coverage and Notice of Exchange 

9. IRS reporting – W-2 form and 1094 and 1095 forms for reporting of coverage 

10. Remedies and Options for non-compliance 

Considerations 

For employers who contribute to a Multiemployer health plan: 

a. Obtain assurances that the plan is compliant with ACA from plan or union 

i. Essential minimum coverage 

ii. Minimum value 

iii. Affordability 

iv. Disclosure and Reporting requirements 

b. Obtain assurances plan is offered to those who are eligible and proof of offers of 

coverage 

c. Cadillac tax – Discuss if it will be triggered and who is responsible for paying 

d. Anticipate possible changes in the law and how to address those changes 

e. Options for non-compliance – reopener of CBA, indemnification or termination of 

participation 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 


