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Employment is one of the most prominent barriers individuals 

with disabilities face. I believe that no matter a person’s disability, 

they can always follow their dreams in one way or another. The 

problem is that not everyone can see past a disability. For example, 

many employers have misconceptions about people with disabilities 

which make it difficult for jobs to be available for them. This results 

in a much higher rate of unemployment in the population of people 

with disabilities.  We should be working collectively towards 

changing this.  

A woman named Rachael Dorman was a youth policy advisor 

at the Office of Disability Employment Policy within the Department 

of Labor in 2010. She has won many awards in her field but in my 

opinion, her most inspiring accomplishment is overcoming her 

disability and being example to others with disabilities. Dorman is 

legally blind, and through her job she started the Disability Mentoring 

Day. This is a day set apart to job shadow at workplaces for youth 

with disabilities. This is a great way to get both employers and people 

with disabilities to overcome this barrier and make jobs more 

accessible.  

The Disability Mentoring Day was originally held, and 

continues to be held, on the third Wednesday of October, but it has 

since then expanded into a nationwide year-round initiative. When it 

first started, they only had about thirty students participating on a one 

day event. Since then, it has expanded to have an extensive amount of 

young participants with disability, not only nationwide but also 

abroad.  This is  an example  of how we can change the way 

employers view individuals with  disabilities.  

 

 


