
 

 

 
 
 

“A Case for Replacing Police Superintendent Garry McCarthy” 
 

For Immediate Release 
 
CHICAGO, Illinois October 23, 2015 – 

Should Garry McCarthy, Superintendent of the Chicago Police Department, be fired or asked to resign? 

Per COAL’s Public Safety and Justice Committee: Absolutely.  Period.  No question about it.  

Why should McCarthy be relieved of his high-paying position? 

1.  The buck stops with the Police Superintendent.  

While the mayor has turned over most of his appointed leadership positions over the past four plus years, often 
more than once, Garry McCarthy has led the Chicago Police Department for all of the Mayor’s tenure, even as gun 
violence is increasing, Chicago’s murder rate is intransigent and community-police relations are at a serious low. 
The buck stops with the Superintendent (and the Mayor) – It is past time to try out someone else.  

2. Garry McCarthy should never have been appointed by the Mayor and approved by the City Council.  

He didn’t possess the requisite experience we feel was required to increase the likelihood of him being successful. 
It was not a good match. The learning curve was too steep. Four plus years on, Superintendent McCarthy still does 
not come across as understanding Chicago, its neighborhoods, and according to some officers, even the 
department’s rank and file that he commands. 

Although possessing significant public safety experience, a candidate unfamiliar with the City of Chicago, its 
neighborhoods and its residents, someone unfamiliar with Chicago’s unique racially segregated communities is not 
the best choice for police superintendent. Said individual must spend too much time attempting to understand the 
communities they are charged with serving and protecting, or doesn’t appreciate the need to do so, thus inhibiting 
their ability to develop strategies to address the increasing violence in our neighborhoods. 

At the time of his appointment by the mayor and approval by the City Council, the Police Review Board had also 
recommended two individuals that were within the Chicago Police Department - maybe knowledge and 
understanding of the City of Chicago should be a higher weighted criteria in assessing candidates for the position.  

 [As an aside:  the Mayor’s pension for bringing in ‘outsiders’ to ensure their allegiance only to him is adversely 
impacting the effectiveness of many of our governmental agencies that are critical to the everyday lives of the 
residents of Chicago; the position of police superintendent is a prime example of this.] 

3. Performance.  Simply look at the numbers; at the results of his tenure.  

McCarthy took over CPD in 2011. Murders in Chicago spiked in 2012. Chicago continues to be hit hard by violence, 
with September posting the most homicides for that month in 13 years and the most killings for any month in 
2015. Through the end of September, homicides and shooting incidents had risen 21 percent from the year-earlier 
period. Violence in Chicago is getting worse, even as other major cities of comparable size and complexity are 
experiencing drops in crime rates. 

4. A lack of transparency.  

Since McCarthy took over policing, the department no longer produces an annual report. There is a general 
consensus that his department changes how crimes are categorized to produce a false reduction in certain crimes. 
And the recent agreement with the ACLU does not go far enough in addressing this lack of transparency. 



As reported by Tracy Siska, “…we rely on McCarthy, as the top law enforcement officer in Chicago, to make 
evidence-based decisions on manpower. He has refused to acknowledge the existence of manpower studies 
completed within the department. Instead he has allowed the mayor's compulsion to remove resources from city 
agencies to determine the number of officers on the streets. Science can put this argument to rest, but McCarthy 
refuses to apply the research already completed within the department.” 

McCarthy’s policy of limiting the information that residents have access to is telling and demonstrates that he is 
not the type of leader anyone should want in such a critical position.  

5. Lack of diversity of Chicago Police Department. 

Chicago is a very diverse city. Its major governmental agencies, particularly agencies whose responsibilities entail 
significant public interactions must embrace diversity as a part of ensuring sufficient understanding, appreciation 
and sensitivity to Chicago’s diverse communities as it develops strategies to address pressing issues. This becomes 
even more critical as the Chicago Police Department grapples with increasing violence across our communities.  

McCarthy oversees a department where diversity has not been a major focus. As Robert Shaw recently stated, 
“…with fewer than 250 black detectives in a field of 1,200, it’s no wonder witnesses are refusing to cooperate with 
Chicago Police....”. 

West Side Ald. Jason Ervin (28th) put Police Superintendent Garry McCarthy on the hot seat for the paltry number 
of black sergeants, detectives and captains and for bypassing black candidates for the job of Harrison District 
commander.  

Alderman Rod Sawyer (6th), head of the Black Caucus, stated “In addition, we have been deeply concerned about 
the superintendent's failure to place African-Americans in a position of leadership throughout the department, as 
well as the reduction in new African-American police recruits despite our repeated efforts and inquiries." 

COAL agrees that improving the overall diversity of the police force is not encouraging if you look at recent classes 
graduating from the Police Academy.  

Ald. Anthony Beale (9th), former chairman of the City Council’s Police Committee, said the police department will 
remain disproportionately white — and crime-fighting will suffer because of it — unless changes are made to the 
independently administered background checks and psychological exams. 

“These are the tools used to weed out and disqualify minorities and keep out people of color. You need to change 
the criteria. It needs to be more than one person’s opinion,” Beale said. 

COAL has spoken with knowledgeable sources who state that minority candidates, those that have successfully 
passed  exams, are then eliminated via a subjective oral interview – which we feel is very problematic and at the 
very least should be independently assessed for intentional or unintentional bias. 

Evidently, diversity at CPD is not a focus of the Superintendent (or of the Mayor), therefore, again, McCarthy needs 
to be replaced.  

6.  Inability to change the ‘culture’ of the Chicago Police Department. 

The ‘culture’ of a given police department has a critical impact on how officers engage with communities they 
serve, on the strategies used to fight crime, on how they respond individually and collectively to actual or 
perceived threats, and how they  ‘view’ each individual they come in contact with – young and old – as someone to 
protect or someone to protect against. 

There is meaningful evidence that the Chicago Police Department has a ‘culture’ which informs disparate 
treatment of blacks and other minorities. The disparity in rates of arrests of African Americans versus white 
Americans is evidence of this - even the disparity in traffic violations written for African Americans and Hispanics 
residents versus white residents points to Chicago Police viewing segments of the populace very differently. 

Ald. Scott Waguespack (32nd Ward), had this to say about a current surveillance program at CPD, a program 
monitoring labor organizations, Occupy Chicago, Rainbow PUSH and other demonstrators as unnecessary and 



intrusive. “It’s a question of misplaced priorities by the Chicago Police Department,” said Waguespack. “Instead of using 
everything we have to go after violent crime plaguing this city, we’re going after protesters exercising their First 
Amendment rights.” After demonstrations in Ferguson, Missouri, last year, the police began using an intelligence-
gathering center in Chicago they share with federal authorities to collect Internet data on African-American and left-
wing groups protesting police tactics.  Waguespack said the investigations are “absolutely politically motivated. Look at 
the groups they’re going after.” 

For years, CPD has been aware of blogs written and shared by CPD Officers (i.e. secondcitycop.blogspot.com,  
truenewsusa.blogspot.com) which include articles such as:  The #BLACKLIVESMATTER organization has contributed to 
numerous police officers being injured and/or killed due to their anti-cop rhetoric and Obama to Flood Streets With 
50000 Drug Dealers and Gang Bangers, which are indicative of a culture predisposed to view certain populations as the 
‘bad guys’. 

We have not heard McCarthy speak to, nor are we aware of any CPD programs to, address the need to change Chicago 
Police Department culture towards improved understanding and engagement with communities of color. 

7. McCarthy’s own words. 

Finally we assessed statements made by Superintendent McCarthy.  

Back in 2011, McCarthy stated, "The changes that we are going to create are going to come from within and we are 
going to do it with transparency”.  This has not been the case, see Point #4. 

He further stated, that he " will work closely with community groups to find out what it is we need to do and how we are 
going to accomplish our mission.” There has been little interaction with community groups over his tenure, and his latest 
"listening tour" has been called out for small invitation-only events that were closed to some of our community’s most 
engaged and committed activists and organizations. 

This year, on the charging of off-duty Detective Dante Servin  for shooting into a crowd and killing 22-year old Rekia 
Boyd, McCarthy expressed that the officer should never have been indicted. 

 "Every single officer who's out there now might be in a position where they hesitate, and as a 
result, they could lose their lives," McCarthy said. 

So according to McCarthy’s line of thinking, an officer who has killed an innocent young black person, un-armed and 
simply hanging out with friends, shouldn’t have to be tried due to the possibility that an officer might hesitate [in the 
future] and lose his life, rather than the officer might hesitate and save the life of an innocent resident, someone they 
took an oath to serve and protect? What about our lives? Do our lives matter? 

Talk about tone-deaf... 

Conclusion: Whether you believe that replacing Superintendent McCarthy will have a positive impact on fighting rising 
violence in Chicago or not, it will address the very real need to improve the leadership of the Chicago Police Department.  
COAL finds that for all the reasons above, after four plus years of McCarthy’s leadership over the CPD, he deserves a 
failing grade for overall performance, and for us that equals, McCarthy must go. 

 

Update 11/25/15: The release of the video of the murder of 17 year old LaQuan McDonald by CPD Officer Jason Van 
Dyke, 400 days after the night of the event and forced to be released by a Circuit Court Judge, sadly underscores the lack 
of transparency, the lack of understanding and sensitivity to our community, the inability of McCarthy to change a CPD 
culture that does not value black lives and McCarthy's lack of leadership skills. It points to a planned suppression of the 
video, therefore it evidences a lack of ethics by someone charged with engendering confidence from all segments of the 
City's population. 

Net Bottom Line: McCarthy Must Go. 
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