
at Baker Tilly
Baker Tilly’s dynamic culture is fueled by people who believe in the power of collaboration. We know that a 
diverse workforce brings together team members from different backgrounds and experiences – and that leads 
to a more creative, innovative, and productive workforce.

Supporting Opportunity, Advancement, and Recognition for all (SOAR)

Our vision
Supporting the evolution of a diverse, inclusive workforce with opportunity for all team members to maximize their potential, 
create value and deliver to our clients as a nationally recognized firm.

Areas of focus

Our diversity and inclusion efforts integrate the following elements:

 Talent acquisition
Seeking to increase the diversity and inclusion of our workforce in recruiting efforts, through 

outreach and relationships with colleges and universities and high schools.

Advancement 
Providing support and resources to team members seeking career advancement within our firm. 

Communication 
Linking the national level leadership of our diversity and inclusion initiative with our team members.

Education and awareness 
Keeping all team members informed through webinars, meetings, events and more.

Community involvement

Baker Tilly is proud to partner with the following organizations that promote diversity in our profession:

Awards and recognition

National Regional 

Connect with us: bakertilly.com
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