
Interfaith Center on Corporate Responsibility (ICCR) members (including 

SSND) have been engaging corporations on a variety of environmental and 

human dignity issues for many years now.   

Shareholder resolutions are an important investor tool typically used when a 

dialogue with a corporation on a given issue stalls. Resolutions may ask 

corporations to disclose information, to measure and report on the potential 

impacts of their operations or to adopt or change policies and practices. 

Members of ICCR filed 196 resolutions on a range of social, environmental and governance issues for the 

2014 proxy season. They have formally withdrawn 58 of those, the majority in exchange for reaching 

significant agreements with the companies.  

Two years ago, members of ICCR ramped up their efforts to engage companies on climate issues—asking 

more companies to set Green House Gas (GHG) and renewable energy goals and targets, and to speak out 

about the importance of society as a whole committing to reducing GHG emissions.  

 Exxon has agreed to publish a carbon asset risk report describing how it assesses the risk of stranded 

assets, and has agreed to release a public letter describing how its Board views the risks of climate 

change.  

 Archer Daniels Midland agreed to publicly disclose its GHG emissions to the Carbon Disclosure 

Project, and will work with shareholders and other stakeholders on its GHG reduction goals.   

 In February, a resolution was withdrawn after JPMorgan Chase agreed to release a detailed report of 

its risk mitigation efforts. 

Political spending by corporations is also a highly contentious issue for investors. ICCR 

members dialogue with companies to obtain commitments to fully disclose their 

contributions, as well as payments that are used for political activities.  After sustained 

engagement with ICCR members, VISA made the decision to implement board-level 

oversight and an annual review of its lobbying activities. 

 

Viewing accessible and affordable health care as a universal right, for more than 20 years ICCR members 

have been advocating with Pharmaceutical Companies for the equitable access and affordability of health 

care and of life-saving medicines in the U.S. and abroad. ICCR members this year persuaded major chain 

pharmacy CVS Caremark to live up to its publicly stated mission to promote good health by ceasing selling 

cigarettes, e-cigarettes and other tobacco products.  After many conversations with shareholders, Bristol-

Myers Squibb in late 2013 agreed to share the patent for its HIV/AIDS drug.  GlaxoSmithKline and ViiV 

also recently agreed to share their key HIV/AIDS drug.  

 

Estimates indicate that 27 million victims fall prey to trafficking and slavery each year. ICCR members ask 

the companies they hold to adopt human rights policies that formally recognize human trafficking and 

slavery and to train their personnel and their suppliers to safeguard against these risks throughout their 

supply chains. After being engaged by ICCR member Oxfam, both The Coca-Cola Company and Pepsi 

publicly adopted zero tolerance policies for illegal activities in their supply chains and for land 

displacements of legitimate land tenure holders. 
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ICCR has launched an initiative to lead companies to create robust management systems that ensure that 

workers in their immediate and extended supply chains are not forced to pay for employment. Coca-Cola 

agreed to create formal policies for its suppliers and bottlers prohibiting the practice of workers paying 

recruiters fees, a major step in building ethical labor recruitment. 

 

Archer Daniels Midland is considering adopting a more robust human rights policy that will be applicable 

to all of its suppliers and will include language around best practices for employee recruitment and use of 

labor brokers.   
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