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INTERIM PASTOR COVENANT

According to the Book of Order (G.-2.0504) an Interim Pastor is a teaching elder invited by the Session of a church without an installed pastor to preach the Word, administer the Sacraments, and fulfill pastoral duties for a specified period not to exceed twelve months at a time, while the church is seeking a pastor.  The Session may not secure or dissolve a relationship with an Interim Pastor or Interim Co-Pastor without the concurrence of the presbytery through its committee on ministry.  The policies of the presbytery determine whether an interim pastor, interim co-pastor, interim associate pastor can be eligible to serve that church as the next permanent or designated pastor.
	The following covenant between the Session of
	          
	Presbyterian Church and the Reverend

	     
	is for the purpose of providing interim pastoral services to
	     

	Presbyterian Church, in                         
	     
	,
	     
	.  The Session, being satisfied with Reverend

	     
	qualifications and trusting that his/her ministry in the Gospel will be to our

	spiritual benefit, hereby commits our congregation to the following covenant relationship with this pastor:

	


	A.

	This Covenant shall be for a period of 365 days beginning
	     
	and ending on                   

	     
	unless terminated sooner.  If there is a desire on the part of either party to 

	terminate this agreement for reasons other than the call of an installed pastor, the Committee on 

	Ministry shall participate in any and all discussions. 


B.
The Interim Pastor
	1.
Will be designated by Trinity Presbytery as Interim Pastor and Moderator of the Session (non-

	voting) and congregation (non-voting) of
	     
	Presbyterian Church, in     

	     
	,
	     
	.



2.
Will be accountable to Trinity Presbytery through its Committee on Ministry and will be available to appropriate representatives of that body.  


3.
Shall serve as Head of Staff of the church and shall, therefore, supervise all members of the staff in consultation with the Session or its appropriate ministry team.

4.
Shall provide leadership for the Session and congregation in accomplishing the goals for the interim period as listed in Section E.


5.
Will develop, in consultation with the Session, the areas of ministry during the interim period that will be the priorities for the work of the Interim Pastor.


6.
Will provide leadership for the congregational mission study which is required by Trinity Presbytery during the interim period in preparation for the development of the Church Information Form.


7.
Shall not be involved in the work of the Pastor Nominating Committee except: (1) to see that it makes adequate and appropriate reports to the congregation and (2) to provide general information on the call processes involving Presbyterian churches and pastors. The Interim Pastor may serve, on a limited basis and only upon the instruction of the COM, as a resource to the work of the PNC.  The Interim Pastor may respond to inquiries from prospective pastors as long as the initiative for the interaction comes from the prospective pastor. 


8.
Is called as a temporary full-time employee and is, therefore, expected to work a normal work week.  Saturday and an additional day of the week will be considered time off.
C.
Responsibilities of the Interim Pastor (in no particular order of priority):
●
Worship: Has primary responsibility for planning and leading worship on a weekly basis. Will conduct weddings and funerals except during vacation, study leave, illness and such other times as mutually agreed upon by the Interim Pastor and the Session

●
Provide, or see that provision is made, for pastoral calling of the ill and shut-ins and for general 


pastoral care of the congregation in conjunction with the appropriate organization of the 



congregation.


●
Plan and moderate meetings of the Session and of the congregation

●
Work with the church officers and other boards and ministry teams of the congregation to assist 


them in carrying out their particular responsibilities. The Interim Pastor will be an ex-officio 


member of all boards and ministry teams of the congregation. The Interim Pastor will have 


access to all minutes, financial information, and records of all boards, ministry teams, and 


organizations of the congregation.


●
Serve as a resource for the educational programs of the church.  Conduct training classes for 


officers and, as time allows, teach short-term courses.


●
Participate in the Presbytery and serve in the governing bodies and entities of the denomination.


●
Participate in community service through ministerial and ecumenical groups.  

D.
Responsibilities of the Session (in no particular order of priority)


●
Prayer:  Session members will pray for the Interim Pastor regularly and encourage the 



congregation also to pray for him.


●
Transition Team:  The Session shall appoint a transition team to work with the Interim Pastor in 


leading the congregation through the interim process.


●
Pastor Nominating Committee:  The Session shall ensure that the PNC makes timely reports of 


its progress to the Session and to the congregation.


●
Worship:  Session members shall support the Interim Pastor and the congregation by preparing 


for and participating in worship.


●
Visitation:  Session members will supply names and information concerning those in need of 


visitation and will accompany the Interim Pastor if requested.


●
Program Support:  Session members will provide support for current and newly formed 



programs and ministries of the church.


●
Governance:  The Session shall continue to fulfill all duties assigned it under the terms of the 


Book of Order.


●
Review:  The Session shall review this covenant at least 60-days before the maturation date to 


evaluate the possible need for extending the terms of service for the Interim Pastor.

E.  Goals for the Interim Period (in no particular order of priority):


●
Arrive at closure regarding former pastors.


●
Interpret, build on, and preserve the church’s history as the record of God’s ongoing, unique 


work among this group of God’s people.


●
Address any issues which need to be resolved before the calling of a new pastor.


●
Discover and articulate the congregation’s current identity and discern its future mission as part 


of the Body of Christ.


●
Recognize and adjust to any needed shifts in structure, leadership, and power.


●
Strengthen denominational ties.


●
Develop short-term goals as identified by the Session or congregational task forces.


●
Build and/or maintain a healthy and nurturing congregation which promotes personal and 


congregational growth and a faithful witness to the gospel of Jesus Christ in the world.



●
Prepare for the welcoming of the next installed pastor.

F.
Relationship with previous pastors

It is agreed that if the congregation, the Session, or the Interim Pastor experiences any suggestions, 
interference, or other difficulty with any former pastor (installed or temporary) of the church, the matter 
will be dealt with promptly and will be referred to the Committee on Ministry.
G.
Procedures related to the covenant

1.
Extending the Covenant
At the conclusion of this covenant, a new covenant may be developed for any period up to twelve additional months upon the concurrence of the Interim Pastor, the Session, and the Presbytery or its authorized agent or committee.

2.
Ending the Covenant



A.
By the Session 




(1) At the time of the calling of an installed pastor

The Session shall give a written 60-day notice of the termination of the covenant based on information provided by the Pastor Nominating Committee.  The congregational meeting to call a new pastor can serve as this notice if agreed upon by the Session and the Interim Pastor.  In the event of the new pastor arriving on the field and beginning work before the end of the 60-day period, the congregation is responsible for financial compensation the entire 60-days unless the interim begins a new position before the ending time.

(2) At a time other than the calling of an installed pastor

In order to terminate the covenant sooner than the original date there must be a 60-day written notice from the Session to the Interim Pastor.  Any compensation past that time will be negotiated with the Session, the COM, and the Interim Pastor.


B.
By the Interim Pastor if leaving before an installed pastor is called.

If this agreement is terminated by the Interim Pastor, after Presbytery concurrence, the termination date shall be 60-days after the Session receives written notice from the Interim Pastor.  All compensation responsibilities by the church end on the final day of service.

H.
Terms of Employment

It is recommended that the interim pastor’s cash salary, housing and utilities be no less than 80% of what was paid to the previous installed pastor. In any event, the compensation must meet the minimum requirements set by Trinity Presbytery. 
1.  Financial Compensation

	Cash Salary
	$
	     

	Housing and Utilities
	$
	     

	Social Security offset (7.65%)
	$
	     

	Board of Pensions (36.5%)
	$
	     

	Reimbursable expenses
	$
	     

	Automobile (vouchered at IRS rate)
	$
	     

	Continuing education (includes books & professional fees)
	$
	     

	TOTAL
	$
	     


 [Please note: A congregation has a continuous responsibility to the Board of Pensions.  In the event of a vacant pulpit the church pays “vacancy dues” until the position is filled or for one year at 12% of former pastor’s effective salary.  In the event the position is filled by an interim pastor who is retired, “post-retirement service dues” are paid at 12% of interim pastor’s effective salary.  In the event of the presence of a non-retired interim pastor the usual medical and retirement benefits are paid.]


2.
Paid vacation of four weeks annually including four Sundays.  Since vacation is a vested benefit, compensation for any time not taken during the interim relationship shall be paid at the end of service.


3.
Study leave of 14 days including two Sundays.


3.
Holidays - the number of days granted to other members of the church staff.


4.
Payment for all reasonable and prudent moving expenses for the Interim Pastor to begin the interim work.

	5.
Additional time off - a few days to check on home in
	     
	if needed

	(includes a Sunday only in the event of an emergency).


	


	The Session takes official action to enter into this contractual relationship on
	     
	.

	
	(Date)
	

	
	
	

	Interim Pastor
	     
	agreed to this contractual relationship on
	     
	

	
	(Date)
	.


	
	
	     

	Signature for the Session
	
	Date

	
	
	

	
	
	

	
	
	

	
	
	     

	Signature of Interim Pastor
	
	Date

	
	
	

	
	
	

	
	
	

	
	
	     

	Signature for the Committee on Ministry
	
	Date

	
	
	

	
	
	



