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JOB DESCRIPTION  

 

 

JOB TITLE Coastal Resilience Manager 

JOB FAMILY Conservation 

JOB NUMBER 450004 

SALARY GRADE 5 

STATUS Salaried 

DATE June 17, 2016 

 

SUMMARY 

The Coastal Resilience Manager develops, manages and advances coastal resilience strategies in Georgia through collaboration 

with coastal partners and stakeholders. The Conservancy’s work focuses on facilitating the use of nature-based solutions to 

address coastal hazard impacts. Activities include engaging community stakeholders in the development and use of decision-

support applications within the Coastal Resilience Tool framework, supporting the implementation of on-the-ground 

demonstration projects, and participating in policy and planning discussions. 

 

ESSENTIAL 

FUNCTIONS 

The Coastal Resilience Manager develops and implements conservation strategies and employs a full range of planning tools to 

engage communities to advance adaptive management and resilience planning. S/he establishes and develops relationships with 

coastal community partners and stakeholders,  organizes and facilitates meetings, demonstrates technical tool use, and creates 

applicable outreach and communication materials. Work will be done in close coordination with Conservancy coastal resilience 

staff at the state and regional level. S/he will regularly coordinate with team members, document strategy progress, and identify 

opportunities for improving and expanding decision-support tools and on-the ground demonstration projects.   

 

RESPONSIBILITIES 

& SCOPE 

• Performs tasks with minimal supervision and makes independent decisions based on analysis, experience and judgment. 

• Supervises administrative and professional staff with responsibility for performance management, training and development.  

• Ensures program compliance with internal policies and external requirements. 

• May work in variable weather conditions, at remote locations, on difficult and hazardous terrain and under physically 

demanding circumstances. 

 

MINIMUM 

QUALIFICATIONS 

• Bachelor’s degree and 3 years’ experience in natural resource management or equivalent combination of education and 

experience. 

• Experience managing staff.   

• Experience using common software applications such as Word, Excel, web browsers, etc. 

• Experience in training and planning design.                    

• Must have valid driver's license.   

 

PREFERRED 

KNOWLEDGE, 

SKILLS & 

EXPERIENCE  

 

• 3-5 years’ experience in natural resource management or planning and a graduate degree.   

• Ability and willingness to apply science to decision-making and guide activities. 

• Demonstrated experience in initiating and maintaining creative partnerships with diverse groups, including local officials, 

NGOs, government agencies, private landowners, academic institutions and other non-profit partners. 

• Excellent communication skills via written, spoken and graphical means. Experience explaining complex practices and 

issues to technical and non-technical audiences. 

• Knowledge of current trends and practices in conservation, coastal planning and management issues, and municipal 

governance.  

• Knowledge of coastal ecology and marine systems, including familiarity with nature-based solutions and climate change 

impacts in coastal communities. 

• Experience synthesizing, interpreting and communicating scientific information, including basic experience with Geographic 

Information Systems.          

• Completing tasks independently with respect to timeline(s). 

 

 
 

ORGANIZATIONAL 

COMPETENCIES 

Accountability for 

Outcomes 

Pushes for excellence.  Establishes challenging goals for self and others to drive performance in support of the 

Conservancy’s mission.  Rewards behavior that achieves these standards and is aligned with the organization’s mission/ 

values.  Takes action to address performance problems in a timely and appropriate manner. 

Builds 

Organizational 

Capability 

Builds or adapts organizational structures to accomplish the mission and to improve performance.  This includes 

reorganizing organizational systems, structures, processes, procedures, communication channels or reporting 

relationships.  With the Conservancy’s strategic filter in mind, determines who can contribute, gets the right people 

involved, and builds bench strength for the future. 

Collaboration & 

Teamwork 

Shows a willingness to put the needs and goals of a global organization before personal/local/departmental needs.  

Works with others across organizational boundaries. Makes decisions, sets priorities, and allocates resources to help the 

organization as a whole achieve results. 

Communications 
Effectively expresses messages verbally and in writing.  Actively listens to others.  Fosters open exchange of issues.  Is 

timely with information. 

Courage & 

Decisiveness 

Makes decisions and stands by them.  Makes timely decisions even under pressure and when lacking complete 

information. Has the courage to modify decisions and admit why and how they were wrong. 

Flexibility & Flexible to changing circumstances. Takes innovative approaches towards work.  Takes calculated risks and makes 
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Innovation dependable decisions in the fact of uncertainty. 

Influences for 

Results 

Achieves results by persuading, convincing, or influencing others. Adapts approach to the individual or group and 

knows how and when to use complex influence strategies. Uses success stories and passion for the mission to generate 

enthusiasm and support. 

Open to Learning 

Versatile learner and committed to self-improvement.  Employs strengths effectively.  Willingly shares knowledge with 

others.  Seeks coaching on areas needing improvement.  Adjusts behavior/performance as needed.  Views mistakes as 

learning opportunities. 
Organizational 

Awareness 

Understands the basics of our business.  Knows how local job relates to the big picture & contributes to the overall 

strategy.  Knows how/why things work inside TNC.  Easily moves through internal networks and channels for success. 

    

This description is not designed to be a complete list of all duties and responsibilities required for this job. 

 


