
Last fall HR-OIE launched a feedback survey regarding your New Hire Orientation (NHO) experiences. We 

heard from both faculty and staff co-workers who shared the pros and cons of their initial orientation to 

IPFW. The HR-OIE department has taken that feedback and we have revamped the NHO and relaunched 

it as the early steps in developing an onboarding experience.  

Onboarding, also referred to as Organizational Socialization, refers to the mechanism through which 

new employees acquire the necessary knowledge, skills, and behaviors to become effective 

organizational members and insiders.[1] We will explore this topic and its importance in our upcoming 

HRvOIcE newsletter. Be on the lookout for this up-to-date informational source. 

We are asking for your support to help each new hire to acclimate well and feel welcomed to the IPFW 

culture and environment. Attending NHO is required and we look to department leaders to help support 

a strong onboarding experience for their new hire by creating the time for them to attend. Research tell 

us that the faster new hires feel welcome and prepared for their jobs, the faster they will be able to 

successfully contribute to the mission.[2] 

Some new features and learning outcomes for the New Hire Orientation are: 

 Biweekly sessions  

 Reward for completing Orientation Checklist 

 Acquire an understanding of the university mission, vision and values 

 Obtain information regarding benefit programs in order to make informed decisions 

 Understand the values that foster respect within the campus community 

 Learn how to access mandatory training modules designed to inform employees about policies 

and procedures 

 Appreciate how a diverse campus recognizes the inherent worth of all individuals 

We thank you for your feedback and look forward to creating meaningful experiences for our IPFW new 

hires. 
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