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Reverend	
  Jesse	
  Jackson	
  and	
  Rainbow	
  PUSH	
  Coalition	
  
Lack	
  of	
  Tech	
  Diversity	
  Starts	
  in	
  the	
  C-­‐suites	
  

	
  
The	
  Rainbow	
  PUSH	
  Coalition	
  survey	
  shows	
  that	
  there	
  are	
  just	
  six	
  (6)	
  Blacks	
  
and	
   three	
   (3)	
   Latinos	
   among	
   the	
   307	
   total	
   c-­‐suite	
   executive	
   leaders	
   of	
   22	
  
technology	
  companies	
  surveyed	
  (*).	
  
	
  
Seven	
  companies	
  have	
  no	
  Blacks	
  or	
  Latinos	
  in	
  their	
  top	
  leadership,	
  including	
  
Amazon,	
  Facebook,	
  Intuit,	
  and	
  LinkedIn.	
  
	
  
Two	
   companies,	
   Groupon	
   the	
   Comcast,	
   have	
   no	
   women	
   in	
   their	
   top	
  
leadership	
  ranks.	
  

	
  
The	
   virtual	
   exclusion	
   of	
   Blacks	
   and	
   Latinos	
   in	
   the	
   c-­‐suites,	
   extends	
   to	
   the	
  
boards	
   of	
   directors	
   of	
   the	
   technology	
   industry.	
   	
   3	
   Blacks	
   and	
   1	
   Hispanic	
  
among	
   the	
   189	
   total	
   board	
   members	
   of	
   the	
   20	
   technology	
   companies	
  
surveyed.	
  	
  Eleven	
  of	
  the	
  companies	
  have	
  no	
  people	
  of	
  color	
  on	
  their	
  boards,	
  
including	
  Facebook,	
  Twitter,	
  Yahoo,	
  eBay,	
  Google	
  among	
  others.	
  	
  	
  
	
  
Rainbow	
   PUSH’s	
   survey	
   showed	
   that	
   just	
   three	
   companies	
   –	
   Microsoft,	
  
Oracle,	
  and	
  Salesforce	
  have	
  a	
  Black	
  or	
  Latino	
  on	
  their	
  Board.	
  	
  In	
  contrast,	
  the	
  
telecom	
  company	
  Verizon,	
  has	
  three	
  African	
  Americans	
  on	
  its	
  board.	
  

	
  
There	
   are	
   just	
   36	
   women	
   among	
   the	
   189	
   total	
   board	
   members	
   of	
   the	
   20	
  
companies	
  surveyed.	
  
	
  
This	
  data	
  reveals	
  an	
  unacceptable	
  and	
  audacious	
  pattern	
  of	
  exclusion.	
  	
  	
  	
  
	
  
“Rainbow	
   PUSH	
   has	
   successfully	
   PUSHed	
   the	
   technology	
   to	
   reveal	
   their	
  
workforce	
   diversity	
   and	
   inclusion	
   data	
   –	
   the	
   data	
   documents	
   the	
   virtual	
  
exclusion	
  of	
  Blacks	
  and	
  Latinos	
  from	
  the	
  industry	
  in	
  both	
  tech	
  and	
  non-­‐tech	
  
jobs.	
   	
   This	
   dearth	
   of	
   diversity	
   is	
   replicated	
   in	
   the	
   corporate	
   C-­‐suites	
   and	
  
boards	
   of	
   directors.	
   	
   It’s	
   time	
   for	
   a	
   change.	
   	
   Technology	
   companies	
   must	
  
transform	
   themselves	
   –	
   from	
   the	
   corporate	
   C-­‐suites	
   to	
   the	
  workforce	
   –	
   to	
  
mirror	
   the	
   communities	
   and	
   customers	
   it	
   relies	
   upon	
   for	
   its	
   growth	
   and	
  
success.”	
  
	
  
Reverend	
   Jackson	
   will	
   continue	
   to	
   PUSH	
   for	
   diversity	
   in	
   Silicon	
   Valley.	
  	
  
Following	
   the	
   vibrant	
   and	
   provocative	
   USA	
   Today	
   forum	
   at	
   Stanford	
  
November	
  6,	
  Rainbow	
  PUSH	
   is	
  organizing	
  a	
   “next	
  steps	
   for	
   tech”	
   forum	
  on	
  
December	
  10	
  in	
  Silicon	
  Valley	
  to	
  continue	
  its	
  push	
  for	
  concrete	
  goals,	
  targets	
  
and	
  timetables	
  to	
  measure	
  diversity	
  and	
  inclusion	
  in	
  the	
  tech	
  industry.	
  
	
  
He	
   said,	
   “Rainbow	
   PUSH	
   is	
   breaking	
   new	
   ground	
   to	
   change	
   the	
   face	
   of	
  
technology.	
   	
   Diversifying	
   the	
   technology	
   industry	
   is	
   this	
   era’s	
   civil	
   rights	
  
challenge.	
   	
   Inclusion	
   leads	
   to	
   growth	
   –	
   when	
   there	
   is	
   growth	
   everybody	
  
wins.	
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We	
   should	
  not	
   fear	
   change,	
   but	
   embrace	
   it	
   –	
   diversity	
   and	
   inclusion	
   is	
   the	
  
new	
   business	
   imperative	
   and	
  will	
   drive	
   the	
   innovation	
   and	
   growth	
   of	
   the	
  
future.	
   	
   Simply	
   put,	
   tech	
   companies	
   cannot	
   afford	
   to	
   continue	
   to	
   lock	
   out	
  
Blacks,	
   Latinos	
   and	
   women	
   who	
   comprise	
   the	
   consumer	
   base	
   companies	
  
depend	
   upon	
   to	
   win.	
   	
   	
   Their	
   c-­‐suites,	
   boards	
   of	
   directors,	
   supplier	
   and	
  
vendor	
  base,	
  and	
  workforce	
  must	
  look	
  like	
  America.”	
  
	
  
According	
   to	
  Pastor	
   Joseph	
  Bryant,	
   co-­‐director	
  of	
   the	
  organization’s	
  Silicon	
  
Valley	
  Digital	
  Connections	
  Initiative,	
  the	
  Rainbow	
  PUSH	
  engaged	
  companies	
  
to	
   move	
   from	
   resistance	
   to	
   release	
   to	
   usher	
   in	
   a	
   new	
   climate	
   of	
  
transparency,	
   and	
   now	
   going	
   into	
   2015,	
   more	
   must	
   be	
   done:	
   	
   companies	
  
must	
   set	
   concrete,	
   measurable	
   goals,	
   targets	
   and	
   timetables	
   to	
   expand	
  
minority	
   participation	
   on	
   their	
   C-­‐suites,	
   in	
   their	
   c-­‐suites,	
   and	
   workforce.	
  	
  	
  
They	
   must	
   expand	
   to	
   engage	
   minority	
   professional	
   and	
   financial	
   services	
  
firms,	
  advertising	
  and	
  marketing	
  agencies	
  in	
  their	
  business	
  development.	
  	
  	
  

	
  
In	
   short,	
   companies	
  need	
  a	
  21st	
   century	
  diversity	
  and	
   inclusion	
   strategy	
   to	
  
change	
  the	
  face	
  of	
  technology.	
  	
  	
  Rainbow	
  PUSH	
  stands	
  ready	
  to	
  partner	
  and	
  
produce	
   the	
   talent	
   needed	
   to	
   usher	
   in	
   a	
   new	
   era	
   of	
   change	
   in	
   the	
   tech	
  
industry.	
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(*)	
   	
   Note:	
   	
   Identifying	
   the	
   “c-­‐suite”	
   leadership	
   of	
   technology	
   companies	
   is	
  
admittedly	
   imperfect,	
   and	
   subject	
   to	
   interpretation.	
   	
   	
   The	
   Rainbow	
   PUSH	
  
data	
   is	
  drawn	
   from	
   the	
  executive	
   leadership	
   that	
   corporations	
   list	
  on	
   their	
  
websites.	
   	
   	
   It	
   is	
   thus	
   “self-­‐defined”	
  by	
   the	
   companies	
   themselves	
  –	
   and	
   the	
  
criteria	
   by	
   which	
   one	
   company	
   defines	
   as	
   its	
   c-­‐suite	
   leadership	
   may	
   not	
  
match	
  up	
  with	
  others.	
  	
  
	
  
The	
   data	
   does,	
   however,	
   provide	
   an	
   accurate	
   snapshot	
   of	
   the	
   race	
   and	
  
gender	
   composition	
   of	
   the	
   top	
   leadership	
   of	
   technology	
   companies,	
   and	
  
points	
   to	
   the	
   need	
   for	
   uniform,	
   consistent	
   reporting	
   requirements	
   for	
   the	
  
industry.	
  
	
  
(*) Comcast leadership profile includes their CEO and EVP level l

 eadership - 7 total, as they list over 40 executives on their site. 
	
  


