THERE'S A BETTER
WAY TO WORK.

important information for Employers

NYC'’s Commuter Benefits Law takes effect on January 1, 2016. Under the law, covered employers must offer commuter
benefits to existing full-time employees beginning January 1, 2016 or four weeks after an employee begins full-time work,
whichever is later.

EMPLOYERS COVERED/NOT COVERED BY THE LAW

EMPLOYERS WHOSE EMPLOYEES ARE NOT COVERED BY THE LAW

The law does not apply to:

¢ Part-time, temporary, or seasonal employees
¢ Full-time employees who are New York City residents but commute to their job outside of New York City
¢ Independent contractors
e  Former employees
RECORDKEEPING

Employers must keep records that demonstrate that each eligible full-time employee was offered the opportunity to use
pre-tax income to purchase transit benefits and whether the employee accepted or declined the offer. Employers must keep
records for two years. Empioyers may use the model form available on the DCA website nyc.gov/commuterbenefits to
document compliance for recordkeeping purposes.
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TRANSIT COVERED/NOT COVERED BY THE LAW

-bicycle rental fees.are not qua
transportation fringe benefits.

Important Resources for Employers

SETTING UP A COMMUTER BENEFITS PROGRAM

Under the Internal Revenue Code, employers can offer full-time employees a qualified transportation benefit that is
excluded from taxable income, also known as a pre-tax benefit.

- Below is a list of third-party providers that manage commuter benefits programs.

Providey Website Contact Information
Benefit Resource, Inc. benefitresource.com (866) 996-5200 Ext. 212
info@BenefitResource.com
Commuter Benefit Solutions commuterbenefits.com (800) 531-2828
Qualified Transportation Benefits | gtbservices.com (516) 794-1953 Ext. 22
‘ info@qtbservices.com
TotalBen, LLC fotalben.com (718) 535-7070

info@totalben.com

WageWorks wageworks.com : (866) 602-3887

This is not a complete listing of available providers. Providers are listed in alphabetical order.
All employers are advised to investigate and compare their options before signing up with a provider.

Employers who decide to manage a commuter benefits program without a third-party brovider should consult their tax
advisors and accountants to understand the administrative impact and how to comply with applicable laws, including the
federal tax code and NYC's Commuter Benefits Law.

QUESTIONS?

Contact DCA in the following ways:
¢ Online Live Chat, available at nyc.gov/BusinessToolbox
e Email commuterhenefits@dca.nyc.gov
* Call 311 (212-NEW-YORK outside NYC) and ask for information about Commuter Benefits




