
2015 Electronic Information Reporting Due to the IRS by June 30

The Affordable Care Act (ACA) requires “large employers” to report to the Internal 
Revenue Service (IRS) information regarding all full-time employees to whom they 
offered health coverage, called “Large Employer Reporting.” Insurers and self-insured 
health plans must also submit reports to the IRS regarding individuals who were 
enrolled in their health coverage at any point during 2015, called “Minimum Essential 
Coverage (MEC) Reporting.” These reports are used by the IRS to confirm whether 
employers and individuals have complied respectively with the ACA “employer 
mandate” and “individual mandate.” For electronic filings, both sets of reports are due 
by June 30 and relate to coverage in 2015.  

Are your clients still finalizing their 2015 Internal Revenue Service (IRS) information 
reporting that is due electronically by June 30, 2016?

Under the ACA, Large Employer Reporting requires employers with 50 or more full-time 
and full-time equivalent employees to use sections I and II of IRS Form 1095-C to report 
each employee to whom they offered health coverage during the previous calendar 
year. And, if they self-insured their health plan, they must also complete the entire Form 
1095-C to satisfy their MEC Reporting requirement – disclosing the coverage in which 
any individual enrolled during any time in the previous calendar year. Copies of these 
forms were required to be provided to the individuals reported by March 31, 2016, while 
the final 2015 reporting to the IRS is due via electronic submission by, June 30, 2016.

For fully insured plans, the insurance provider is responsible for MEC Reporting 
using IRS Form 1095-B. Cigna sent copies of the IRS Form 1095-B to all fully 
insured customers who were enrolled in applicable health coverage plans in 2015 
before the extended deadline of March 31, 2016. We are about to complete our final 
step of MEC Reporting to the IRS for our insured plans by the extended electronic-
filing deadline of June 30, 2016.  

When returning 250 or more Form 1095s to the IRS, large employers and insurers must 
electronically submit the forms through the IRS ACA Information Reporting (AIR) 
System. The deadline was extended for only this first year of reporting to June 30, 2016. 

Read the online version
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2015 reports with less than 250 Form 1095s were accepted by mail until the extended 
mailing deadline of May 31, 2016. 

For additional information about the filing deadlines and which IRS forms should be 
returned by employers vs. insurers, please visit the Employer Administrative and 
Reporting Responsibilities page of InformedonReform.com.

The Cigna ASO PPACA Fees and Reporting Resources team is available to answer 
questions about the filing extensions, potential submission options and what information 
employers are responsible for reporting. The team can be reached through a dedicated 
phone line and email: 

855.275.0555, 9:00 am – 7:00 pm (EST), Monday through Friday
ASO_PPACA_Fees&Reporting@Cigna.com

Additional resources include InformedonReform.com and the online Cigna Reporting 
Requirements Toolkit.

Don't want to receive Health Care Reform alerts and updates from Cigna? Click here to be removed from our 
distribution list. You will still be able to receive emails from Cigna not focused on Health Care Reform.

This document is for general informational purposes only. While we have attempted to provide current, accurate 
and clearly expressed information, this information is provided "as is" and Cigna makes no representations or 
warranties regarding its accuracy or completeness. The information provided should not be construed as legal or 
tax advice or as a recommendation of any kind. External users should seek professional advice from their own 
attorneys and tax and benefit plan advisers with respect to their individual circumstances and needs.
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Group health insurance and health benefit plans are insured or administered by Cigna Health and Life Insurance 
Company, Connecticut General Life Insurance Company (CGLIC), or their affiliates (see a listing of the legal entities
that insure or administer group HMO, dental HMO, and other products or services in your state). Group Universal Life 
(GUL) insurance plans are insured by CGLIC. Life (other than GUL), accident, critical illness, hospital indemnity, and 
disability plans are insured or administered by Life Insurance Company of North America, except in NY, where insured 
plans are offered by Cigna Life Insurance Company of New York. All insurance policies and group benefit plans contain 
exclusions and limitations. For availability, costs and complete details of coverage, contact a licensed agent or Cigna 
sales representative.
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◊ Selecting these links will take you away from Cigna.com. Cigna does not control the linked sites' content or links. 
Details

If you no longer wish to receive promotional emails from Cigna, you can unsubscribe.
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